SAVE THE CHILDREN INTERNATIONAL (SCI) CHILD SAFEGUARDING
POLICY

1. Our values and principles

Save the Children International (SCI) (“Save the Children”) does not
allow any partner, supplier, sub-contractor, agent or any individual
engaged by Save the Children International (SCI) to engage in any
form of child abuse, maltreatment or poor safeguarding practice. A
child is anyone under the age of 18, and all children have an equal
right to protection regardless of any personal characteristic, including
their age, gender, ability, culture, racial origin, religious belief and
sexual identity.

This policy applies to all persons working for us or on our behalf in
any capacity, including employees at all levels, directors, officers,
agency workers, seconded workers, volunteers, interns, agents,
contractors, external consultants, third-party representatives,
suppliers and business partners. It applies during or outside of
working hours, every day of the year

2. What is Child Abuse?

Child abuse consists of anything, which individuals, institutions or
processes do or fail to do which directly or indirectly harms children
or damages their prospect of a safe and healthy development into
adulthood.

This policy covers all forms of child abuse. Save the Children
International (SCI) recognises five categories of child abuse, which
are sexual abuse, physical abuse, emotional abuse, neglect and
exploitation. Other sub-categories may be adopted from time to
time. The policy also covers any poor safeguarding practice, which
results in or creates a risk of child abuse or harm.

Definitions of Child Abuse:

Sexual Abuse Sexual abuse is the involvement of a child in sexual
activities, whether or not the child is aware of what is happening. The
activities may involve physical contact, including assault by
penetration (for example, rape or oral sex) or non-penetrative acts
such as masturbation, kissing, rubbing and touching outside of
clothing. They may also include non-contact activities, such as
involving children in looking at, or in the production of, sexual images,
watching sexual activities, encouraging children to behave in sexually
inappropriate ways, or grooming a child in preparation for abuse
(including via the internet). Adult males do not solely perpetrate
sexual abuse. Women can also commit acts of sexual abuse, as can
other children.

Physical Physical abuse is the non-accidental use of physical force
that deliberately or inadvertently causes a risk of/or actual injury to
a child. This may include hitting, shaking, throwing, poisoning,
burning or scalding, drowning, suffocating or otherwise causing non-
accidental physical harm to a child. Physical harm can also be caused
when a parent or carer fabricates the symptoms of, or deliberately
induces, illness or temporary, permanent injury or disability of a child.

MONITUKA «CEMB 3E YINAPEH IHTEPHELWIHA» (SCI) WOA0
3ABE3MEYEHHA BE3MEKU OITEN

1. Hawi uiHHoCTi Ta NnpMHUMNK

«CeliB 3e YinapeH IHTepHewHN» (SCI) He LO3BONAE }KOAHOMY CBOEMY
napTHepY, NOCTaYafibHUKY, CybniapAAHWKY, areHTy uu Oyab-Akin
0cobi, 3any4yeHiit KomnaHieto «Celie 3e YingpeH IHTepHewHA» (SCI),
3aiicHioBaTM Byab-AKki GOpMK KOPCTOKOrO MOBOAMKEHHA 3 AiTbMM,
HeHaneXHoi abo NoraHoi NPaKTUKK iXHbOrO 3axucTy. AUTnHa — ue
6yab-aKka ocoba y Biuj g0 18 pokis, i BCi 4iTM MaloTb piBHE NPaBO Ha
3aXMCT He3anexXHo Bifg OyAb-AKMX OCOBUCTUX XapaKTEPUCTUK,
BK/OYalOuM  IXHiM  BiK, cTaTb, 3A4i6HOCTI, Ky/AbTypy, pacose
NOXO4KEHHSA, PENiriiHi NnepekoHaHHA Ta CEKCyasibHY iAEHTUYHICTb.
Lis noniTMKa NoWwnpOETbCA Ha BCix 0Cib, AKi NpautotoTb Ha Hac abo Big,
Haworo imeHi B 6yAb-AKili AKOCTI, Y TOMY YMCAi NpaLiBHUKIB Ha BCiX
piBHAX, AOMPEKTOpiB, MNOCaZoBMX OCib, CcniBPObGITHMKIB areHTCTB,
KOMaHAMPOBAHMX MpPALIBHUKIB, BONOHTEpPIB, IHTEPHIB, areHTis,
niapALHWKIB, 30BHILLHIX KOHCY/IbTaHTIB, NPeACTAaBHMKIB TPETiX CTOPIH,
NOCTAYaNbHUKIB i AiN0BMX NAapTHepiB. BOHa 3acTOCOBYETLCA KOXKHOTO
[OHSA POKY B poboumii yac abo nosa HUM.

2. LLlo TaKe *KOPCTOKe NOBOAMKEHHS 3 AiTbMU?

KopcToKe NoBoAKEHHA 3 AiTbMU —Le byab-AKi Aji, AKi BUMHAIOTbL Un
He BUYMHAOTb OKpPemi 0cobu, YCTAHOBM UM MPOLLECU, LLO MPAMO UM
onocepesKoBaHO  3aBAal0Tb  WKoAM  AiTAM  abo  WKoauTb
nepcnekTMBam ixHboro 6e3ne4yHOro Ta 340pPOBOIO PO3BUTKY Y
O0pPOCNOMY BiLli.

LA noniTnka oxontoe BCi GOpPMM }KOPCTOKOTO MOBOAMKEHHS 3 AiTbMU.
«CeliB 3e YingpeH |HTepHeLWHA» BU3HAE N'ATb KaTeropil }XopcTokoro
NOBOAMKEHHA 3 AiTbMU — LLe CeKcyasnibHe Hacunna, GisnyHe Hacunns,
eMoLiiHe HacuanA, HexTYBaHHA Ta eKcnjyaTtauia. Yac Big yacy
MOXKYTb B6yTW npuimaTtuca 1 iHWi nigkateropii. LA nonitnka Takox
NOLWMPHOETLCA HA OyAb-AKY HEe3aA0Bi/IbHY MPAKTUKY 3abe3neyeHHs
iXHbOi 6e3MneKkn, AKa NpPU3BOAUTbL [0 MKOPCTOKOTO MOBOAMKEHHS 3
OiTbMW  abo 3anogjloe iM  WKoAy abo CTBOPIE PUBUK  TaKUX
3/10BXUBaHb.

BW3HauyeHHA *KOPCTOKOrO NOBOAMKEHHA 3 AiTbMMU:

CekcyanbHe Hacunna CeKcyanbHe Hacunna — LUe 3a/lyyeHHA
ONTUHU A0 CEeKCyaNbHUX Ail, He3anexHo Bifg Toro, yCBifOMIOE BOHA
um Hi Te, wo BigdyBaeTbca. Lli aii MoxKyTb BKAOYaTU i3UYHUMI
KOHTAKT, BK/OYalOYM Hanag, WAAXOM NPOHWKHEHHA (Hanpuknag,
3reanTyBaHHA abo opasibHUN ceKc), abo Aji 6e3 NPOHUKHEHHS, TaKi AK
macTypbalina, nNouinyHOK, po3TMpPaHHA Ta TOPKaHHA Tina 6e3 oasry.
BOHM TaKOX MOXKYTb BKAOYATM 6E3KOHTAKTHI Aji, TaKy AK 3any4YeHHs
aiteit oo nepernagy abo CTBOpeHHA MOPHOrpadivyHMX 3HIMKIB,
CNOCTEPEXKEHHA 33 CEKCYa/llbHUMWU AiAMM, CMNOHYKaHHA AiTed Ao
HEHaNeXHOro NOBOAMKEHHA B CEKCYa/lbHOMY NJ/aHi abo niaroToBka
AVTUHU A0 }KOPCTOKOrO NOBOAKEHHSA (Y TOMY YMCAi Yepes iHTepHeT).
He TinbKun opocni YonoBiku 34iMCHIOTL cekcyanbHe Hacunna. KiHKku
Ta iHWI A4iTY TAaKOX MOXKYTb BUMHATM aKTM CEKCYANIbHOIO HacMANA.
®isnyHe PisyHe HacunNa — Le HacWbHULbKE 3acTOCyBaHHA
bi3NYHOI CUAK, IKE HABMUCHO YM HEHAaBMMCHO CNPUYNHAE PU3KNK/abo
bakTMuHe TpaBMyBaHHA AMTUHU. Lle moKe BKAo4aTM B cebe
HaHeCeHHA OUTUHI yaapiB, CTPYLWYBAHHA, KMOAHHA, OTPYEHHA, OMiK
abo olwnaptoBaHHA, YTOM/EHHSA, yayweHHA abo iHwe 3anofisHHA
ONTUHI GI3MYHOT LWKOAM, iIKa He € BUMaAKoBo. Pi3nyHa WKoaa MoKe




Emotional Emotional abuse involves doing harm to a child’s
emotional, intellectual, mental or psychological development. This
may occur as an isolated event or on an ongoing basis. Emotional
abuse includes but is not limited to any humiliating or degrading
treatment (e.g. bad name calling, threats, yelling/screaming/cursing,
teasing, constant criticism, belittling, persistent shaming etc.), failure
to meet a child’s emotional needs, and rejecting, ignoring, terrorizing,
isolating or confining a child.

Neglect: Neglect includes but is not limited to failing to provide
adequate food, sufficient or seasonally appropriate clothing and /or
shelter.

Neglect is also failing to prevent harm; failing to ensure adequate
supervision; failing to ensure access to appropriate medical care or
treatment or providing inappropriate medical treatment (e.g.
administering medication when not authorized); or failing to provide
a safe physical environment (e.g. exposure to violence, unsafe
programming location, unsafe sleeping practices, releasing a child to
an unauthorized adult, access to weapons or harmful objects, failing
to child-proof a space that children will occupy etc.). It can also be
Save the Children International SCI staff, partners, contractors,
suppliers and sub-grantees failing to apply minimum requirements as
set out in mandatory procedures.

Exploitation Child exploitation is an umbrella term used to
describe the abuse of children who are forced, tricked, coerced or
trafficked into exploitative activities. For Save the Children
International (SCI) child exploitation includes modern slavery and
trafficking of children and children forced or recruited into armed
conflict. Child sexual exploitation is a form of child sexual abuse. It
occurs where an individual or group takes advantage of an imbalance
of power to coerce, manipulate or deceive a child or young person
under the age of 18 into sexual activity;

(a) in exchange for something the victim needs or wants, and/or

(b) for the financial advantage or increased status of the perpetrator
or facilitator. The victim may have been sexually exploited even if the
sexual activity appears consensual.

Child sexual exploitation does not always involve physical contact; it
can also occur with the use of technology. Within Save the Children
International (SCI) child sexual abuse and exploitation also includes
child early and forced marriage.

Child Labour. Child Labour is work that deprives children of their
childhood, their potential and their dignity, and that is harmful to
physical and mental development. It is work that:

. is mentally, physically, socially or morally dangerous and
harmful to children; and

. interferes with their schooling by:

. depriving them of the opportunity to attend school;

. obliging them to leave school prematurely; or

. requiring them to attempt to combine school attendance

with excessively long and heavy work.

6yTV TaKoX 3anogisaHa B TOMy BMMAAKy, KOAW oguH 3 6aTtbKiB abo
onikyH nigpobase cumntomm abo HaBMMUCHE NPOBOKYE XBOPObYy abo
TMMYacoBe, NOCTiNHE KaniuTBo abo iHBaNiAHICTb ANTUHM.

EmouinHe EmouinHe Hacunna nepenbayvae 3ano4isHHA WKoAM
eMOLiiHOMY, iHTeNeKTyabHOMY, NcuxivHoMmy abo ncmxonorivHomy
PO3BUTKY AUTUHW. BOHO MOXKe cTaTUcA AK OKpema nogia abo
BifbyBaTUCA Ha NOCTiINHIA OCHOBI. EMOUiHE HacuanA BKAKOYAE, ane
He obmexyeTbca 6yab-AKMM MPUHU3IMBUMM abo 06pasnnBMm
NOBOAKEHHAM (HanpuKnag, 063MBaHHA, MOrPO3W, KPUKK/NaKu,
APaXKHIHHA, NOCTIHA KPUTWUKA, NPUHUNKEHHSA, HanonernMBea raHbba
TOWO), HEeBAOBONAEHHA eMOUiMHMX noTpeb AUTUHM Ta IXHE
BiOXW/NEHHA, irHOpPyBaHHA, Tepopu3yBaHHA, i30/10BaHHA abo
06OMEKEHHA AUTUHM.

HexTyBaHHA: HexTyBaHHsA BKAtoYae B cebe, 30Kpema, HeEHaZaHHA
[OCTaTHbOrO XapyyBaHHA, AOCTaTHbOIO YM BiAMNOBIAHOINO A0 CE30HY
oasry i/abo xutna.

HexTyBaHHA TaKOX nofarae y BiACYTHOCTI Ailt ana 3anobiraHHs
WKOAM; He 3abe3nevyeHHi HaneXHoOro Harnagy; He 3abesneyeHHi
A0CTyny A0 BignoBigHOI meanyHOI Aonomorn abo nikyBaHHA abo He
HajaHHA HEeBigNOBIAHOrO MeAMYHOro JliKyBaHHA (Hanpuknag,
BBeAEeHHA NiKkiB 6e3 A03B0AY); a60 HeHadaHHA 6e3neyHoro ¢isnyHoro
cepepoBulLa (HanpuKNag, CXWAbHICTb A0 HacunnA, HebesneyHe
po3TallyBaHHA Nporpam, HebesneyHi ymoOBM ANA CHY, NepefaHHA
AUTUHU JOPOCAUM, AKi HE MAtOTb Ha Le npaBea, JocTyn o 36poi abo
Hebe3neyHMx NpeameTiB, HE34ATHICTb 3aXUCTUTU AiTel Big, Hacunns
Towo). TakoXK uUe MOXyTb 6yTM npauiBHMKK «CeiiB 3e YingpeH
IHTepHewH» (SCI), napTHepw, NigPAOHWKK, NOCTAYaNbHUKK Ta cyb-
rPaHTOOTPMMYBAYi, AKi He JAOTPUMYIOTBCA MiHIMaNbHUX BUMOT,
BCTAHOBNEHWX B 060B'A3KOBMX NpoLeaypax.

ExkcnnyaTauia EkcnnyaTtauia A4itet € 3araAbHMM  TepmiHOM,
BMKOPUCTOBYBAHWM [/1A OMUCY OPCTOKOTrO NMOBOAMKEHHA 3 AiTbMMU,
AKUX  NpUMyLWyYOTb, obmaHlolTb abo npopaldTe 3 MeTolo
ekcnnyaTauii. Onna «Ceits 3e YingpeH IHTepHewHn» (SCI) ekcnnyaTauin
OiTel BKAOYAE cyyvacHe pabcTBO Ta TOPriBAKD AiTbMW Ta AiTbMM,
3amyweHumn abo 3aBepboBaHMMM A0 36PONHUX  KOHGAIKTIB.
CekcyanibHa eKcnayaTauia gited — ue ¢opma ceKcyanbHOro
HacuNbCTBA Hag AiToMu. Lle TpannseTbea, Koam okpema ocoba abo
rpyna BUKOPUCTOBYE AMcHanaHc cun, Wwob npumycuTi, MaHinyatoeaTm
UM 064YPUTU AUTUHY UM MoaoAdy NOAWHY BiKOom A0 18 pokiB Ao
CeKCyanbHUx ain;

(a) B 06miH Ha Te, wo noTpebye abo xoue KepTBa, Ta/abo

(b) ona diHaHcoBoi BUroaM abo NiABULLEHHA CTATyCy 3/104MHLA UM
nocepegHuka.  XKeptBa,  MOX/AMBO,  3a3Hafa  CeKCyasbHOi
eKcnayaTauii, HaBiTb AKLLLO CeKcyanbHi aii BUrNSgaNmn
[06poBiNbHUMMU.

CeKcyanibHa eKcnnyaTauia AiTel He 3aBxau nepeabavae ¢isnuHuMA
KOHTaKT; LLle TaKOX MOMKEe CTaTUCA i3 3aCTOCYBaHHAM TexHONOrih. B
merKax nporpamu «Ceii 3e YingpeH IHTepHewHn» (SCI) ceKkcyanbHe
HaCUNbCTBO Ta EKChayaTauia AiTel TAaKOX BK/OYAE pPaHHE Ta
NPUMYCOBE OAPYKEHHA AUTUHMN.

OunTava npausa.  [OutAyva npauAa — ue npauAa, ska nosbasnse aitei
iIXHbOro ANTUHCTBA, IXHbOrO MOTEHLiaNy Ta FiAHOCTI Ta € WKigAMBOIO
ANnA Gi3MYHOro Ta NCUXiYHOro po3BUTKY. Lie poboTa, aKa:

o € McuxiyHo, ¢isnyHo, couianbHO abo  MopasbHO
Hebe3neyHolo i WKiaAMBOW ANA AiTen; Ta

o 3aBayKaE€ X WKIiNbHil OCBITI B pe3ybTaTi:

. no36aB/iA€e iX MOX/MBOCTI BifBiAyBaTU LLKONY;

o 30608B’A3YE€ X NepeavacHo NOKMHYTU WKoAY; abo




If a young person, under the age of 18 is part of an apprenticeship
scheme within the statutory law of the country and does not meet
any of the above, this would not be considered by Save the Children
International SCI as child labour. However, any partner, supplier,
contractor or sub-contractor must inform SCI of the name of any
apprentice who will be directly involved with our work.

For Save the Children International (SCI) it is not acceptable for any
staff or representatives to engage anyone under the age of 18 to
work as domestic help in their place of work or at home.

Child labour may also be a form of child slavery. Child slavery is the
transfer of a young person (under 18) to another person so that the
young person can be exploited.

Zero Tolerance e At Save the Children International (SCI) ,
we have a culture of zero tolerance for all forms of abuse and
mistreatment, including Sexual Exploitation and Abuse, Harassment,
Intimidation and Bullying.

. This means that every single concern is fully responded to
and where necessary prompt action (including conducting an
investigation and taking disciplinary action, if applicable) is taken.

. It means that we will hold our people to account against the
same standards and subject them to the same processes, as everyone
else regardless of their position or reputation within the organization.

Child abuse and exploitation is a violation of fundamental child and
human rights. It may also be a criminal act. Save the Children
International (SCl) has a zero-tolerance approach when it comes
taking action to protecting children from all forms of exploitation and
abuse. We are committed to acting ethically and with integrity in all
our business dealings and relationships and to implementing and
enforcing effective systems and controls to ensure child exploitation
and abuse is not taking place anywhere in our own business or in any
of our supply chains or partnerships.

Save the Children International (SCI) is also committed to ensuring
there is transparency in our own business and in our approach to
preventing and responding to any child safeguarding violations
throughout our supply chains, and relationships with third parties,
consistent with our national and international disclosure obligations,
and shall comply with all applicable laws, statutes, regulations and
codes from time to time in force, including:

. United Nations Convention on the Rights of the Child
(UNCRC);

. UN Secretary General’s Bulletin: Special Measures for
Protection from Sexual Exploitation and Abuse;

. UK Modern Slavery Act 2015;

. US Trafficking Victims Protection Act 2000;

. USAID ADS 303 Mandatory Standard Provision, Trafficking in

Persons (July 2015); and

o BMMarae Big, HUX cnpob NoegHaTW BiABiAYBaHHA LUKOAWU 3
HaZMipHO TPMBANOO Ta BaXKKOK Po6OTOHO.

AKWO NiANiTOK, SKMN He pocAar 18-piyHOro BiKy, MOBUHEH HABYaTUCA
33 3ara/ibHO0 NPOrpamol0 HaBYAHHA BiANOBIAHO 4O 3aKOHOAABCTBA
KpaiHu Ta He BignoBigae XoaHOMY 3 nepepaxoBaHux BuLe, «CenB 3e
YingpeH IHTepHewHn» (SCI) He BBa)KaTMMe Le AMTAYOI0 Npaueto.
OpHak  6yab-AKMKA  MapTHep, MNOCTAYanbHWK, MNIAPAAHWUK  4un
cybnigpaaHnK noBuHeH nosigomutn «Celis 3e YingpeH IHTepHewWwHA»
(SCI) npo im’s 6yab-aKoro y4Hs, fAKWKM byae 6esnocepegHbo
3a/ly4eHnin A0 Hawoi poboTu.

Ons «Ceiis 3e HinapeH IHTepHewHn» (SCI) Henpunyctumo, Wwob byab-
AKUI NepcoHan Yn NpeacTaBHUKM 3anyyanm ocib, aki He pocarnmn 18 -
piYHOro BiKy, B AKOCTi OMALLIHbOI NPUCAYTKU 3@ Micuem poboTu abo B
OyaMHKY.

Outaya npaua TakoxK moxke 6yt dopmoto auTtavoro pabersa. Mig,
AMTAYMM pabcTBOM po3ymieTbca nepegada nignitka (y siui go 18
POKiB) iHWIiM 0cobi, 3 MeTolo 1ioro ekcnyaTauii.

ABCONOTHA HETEPNUMICTD ® Y «CeiB 3e YingpeH IHTepHewHA»
(SCI) y Hac icHye KynbTypa abcontoTHOI HETEPMUMMOCTI A0 BCiX dopm
YKOPCTOKOro i 6pyTanbHOr0 MOBOAMKEHHA, BKAOYAIOUYM CEKCYyasibHY
eKCnyaTaLlito i Hapyry, AOMaraHHA, 3aAAKyBaHHA i 3HYLLAHHA.

o Lle o3Hauyae, WO KOXHa OKpema npobnema MOBHICTIO
BUPILLYETLCS, | B pasi HeobXiAHOCTI NPUIMMaloTbCA ONepaTUBHI 3axoam
(BkNtOYatOUM 3@ JOUINBHOCTI  NpoBeAeHHA pPO3CNigyBaHHA Ta
NPUAHATTA AMCUMNATHAPHUX 3aX0A4,iB).

. Le o03Hayag, wWo mu Oyaemo BMMaratM Bi4 Hawux
CNiBPODITHUKIB 3BiTYy 33 TUMM CaMM CTaHAAPTaMM i 3aCTOCOBYBaTK A0
HUX Ti cami npouecu, WO i BCiX iHWWX, HE3aNEeXKHO Bif, IXHbOrO
nosIoXKeHHs abo penyTauii B opraHisauii.

MopcToKe nOBOAMKEHHA 3  AiTbMM  Ta iXHA eKcnjayaTauia €
NOpYyLUEHHAM OCHOBHUX NPaB ANUTUHU Ta NOAMHU. TaKe NOBOAMKEHHA
TAKOX MoOXe 6yTW KpuUMiHanbHUM npaBonopylweHHam. «CeliB 3e
YingpeH IHTepHewHn» (SCI) AoTpumyeTbca nigxoay abCooTHOI
HeTepnuMOCTi, KON MoBa Iae MpOo 3axWUCT AiTen Bif ycix dopm
eKcnayaTauii Ta OPCTOKOrO MOBOAMKEHHA Mu nparHemo Aiatu
eTMYHO Ta A06pOocoBiCHO Yy BCIX HalMX AiN0OBMX BigHOCMHAx Ta
3B'A3KaX, a TAKOXK CTBOPIOBATM Ta BNPOBaAXKyBaTU ePeKTUBHI cuctemMm
Ta 3acobu KOHTpo/to, WO6 rapaHTyBaTH, WO eKcnjayaTauia Ta
YKOPCTOKE NOBOAMKEHHA 3 AiTbMU He BigbyBaeTbCa y By Ab-aKill YacTUHI
Haworo 6i3Hecy UM y Byab-SKOMY 3 HalIMX JIaHLIONB NOCTa4aHHA Ym
napTHepcTBa.

«CeliB 3e YinapeH IHTepHewHn» (SCI) TakoxK nparHe 3abesneuynTu
Npo30picTb y cBOeEMy bi3Heci Ta niaxoai Ao 3anobiraHHA Byab-AKMM
NOPYLUEHHAM 3axXMCTy AiTEA Y HalWMX NAHUIOrax MOCTavyaHHA Ta
pearyBaHHA Ha HUX, a TaKOX Y BiAHOCWMHaX 3 TpPeTiMM CTOPOHaMM
BiANOBIAHO [0 CBOIX HALiOHA/NbHUX Ta MiXHApPOAHUX 3000B’A3aHb
WoA0 PO3KPUTTA iHDOpMaLLi Ta AOTPUMYETLCA YCiX YUHHUX 3aKOHIB,
HOPMATMBHUX MOJIOXEHb, MPABUA Ta KOAEKCIB Yy iXHii aKTyanbHil
peanakLii, BKAoYaum:

o KoHseHuia OOH npo npaBa AnTUHK;

o BicHMK leHepanbHoro cekpetapa OOH: CneuianbHi 3axoaun
ONA 3aXUCTY Bif CEKCyanbHOI eKcnayaTau,ii Ta HaCUAbLCTBa;

. 3aKoH BennkobpuTaHii npo cyyacHe pabcTeo Big 2015 poKy;
. 3akoH CLUA npo 3axuct xepTs Toprieni atogbmm 2000 poky;




o International Labour Standards on Child Labour and Forced
Labour.

Where the guidance in this policy conflicts with any applicable laws
or regulations, the higher standard must be observed at all times.

3. Our approach to preventing the abuse and exploitation of
children

Save the Children International (SCI) is committed to preventing child
abuse and exploitation, including through the following means:

Awareness: Ensuring that all staff, representatives and third parties
connected to Save the Children International (SCI) are aware of the
high standards of behaviour and conduct expected of them to protect
children from any form of abuse and exploitation in their private and
working lives.

Prevention: Ensuring, through awareness and good practice, that
staff and those who work with Save the Children International (SCI)
minimise the risks of any form of child abuse and exploitation,
including but by no means limited to conducting relevant vetting and
background checks of staff as part of their recruitment process.
Reporting: Ensuring that all staff and those who work with Save the
Children International (SCI) are clear on what steps to take where
suspicions or concerns arise regarding allegations of child abuse or
exploitation.

Responding: Ensuring that immediate action is taken to identify and
address reports of child abuse and exploitation, and to ensure the
safety and well-being of the child/ren involved.

To help you identify incidents of child abuse, exploitation and poor
safeguarding practice the following are examples of prohibited
behaviour and practice, which are not tolerated by Save the Children
International (SCI) :

a. Physically, sexually, or emotionally harming or threatening
to harm a child. This includes beating them or any other form of
physical or humiliating discipline

b. Engaging in any form of sexual activity with anyone under
the age of 18, regardless of age of consent or custom locally
c. Exchanging money, employment, goods or services for sex,

including sexual favours or other forms of humiliating, degrading or
exploitative behaviours. This includes exchange for assistance that is
due to beneficiaries and their families

d. Sending private messages to children you have met through
Save the Children International (SCI) , for example private messaging
on social media or by mobile phone

e. Engage anyone under the age of 18 in exploitative and
harmful labour
f. Employees engaging in commercial exploitation of children,

for example a hotel employee facilitating sexual abuse by hotel
guests or indirectly

g. Causing the death of or seriously injuring a child due to
reckless or careless driving
h. Failing to ensure the required health and safety at

construction or other sites where services are being provided and
work implemented on behalf of Save the Children International (SCI)

. CraHgapTt ADS 303, O608B'A3KoBe CTaHAAPTHE MOJIOXKEHHS,
«TopriBns ntogbmm» (nuneHs 2015 poKy); Ta
. MiXKHapogHi cTaHgapTX npaui Wwoao AuTadol npaui Ta

NpMMyCOBOI NpaLii.

Y BUNaZKax, KOAW KepiBHi BKA3iBKK LLiET MONITUKM cynepeyaTb Byab-
AKMM 3aCTOCOBHMM 3aKoHam abo npaBwuiam, 3aBXAM HeobxigHO
A0TpUMyBaTHCA Bifibll BUCOKOTO CTAaHOAPTY.

3. Haw nigxig po 3anobiraHHA HacuMnbCTBY Ta eKcnJyaTtau,i
Aiten

«Celi 3e HingpeH IHTepHewHN» (SCI) nparHe 3anobiraTv *)KOpCcTOKOMY
NOBOAMKEHHIO 3 AiTbMW Ta iX eKcnayaTtauii, y TOMY YUCAi TakKumu
cnocobamu:

IHbopmoBaHicTb: 3abesneveHHAa TOro, wob Bci CNiBPOGITHUKY,
NpeacTaBHUKKM | TpeTi CTOpoHu, nos'a3aHi 3 «CeiB 3e YingpeH
IHTepHewHn» (SCI), 6ynn noBigomneHi NpPo BWCOKiI CTaHZAPTU
noBeaiHKM, fAKi, AK OYiKyeTbcA, ByayTb 3abe3neyyBaTu 3axucT aitei
Big 6yab-aknx GOpPM XKOPCTOKOrO MOBOMKEHHA Ta eKcnayaTauii B
NPUBATHOMY Ta TPYA0BOMY KUTTI.

MonepesgKeHHs: 3abe3neyeHHA Ha OCHOBI iHGOPMOBAHOCTI Ta
HaNEeXHUX Ain Toro, Wob cnispobiTHUKM Ta 0COOM, AKi NpaLooTb 3
«CeliB 3e YinapeH IHTepHewHn» (SClI), 3BOAMAM [0 MiHIMyMy
Hebe3neky byab-AKMX GOPM XKOPCTOKOrO MOBOAMKEHHA 3 AiTbMM Ta iX
eKcnayaTauii; BK/AKOYAlOYWM, ane 3a  KOAHWX OOCTaBUH He
obMeKyloUunCb NpOBeAEHHAM BiAMnoBigHOT nepeBipkM A4id  Ta
AHKETHUX AaHUX CNiBPOBITHUKIB Nig Yac HalMaHHA X Ha poborTy.
HazaHHA 3BITHOCTI: 3abe3neyeHHA Toro, Wob Bci cniBpobiTHWUKM i Ti,
XTo npautoe 3 «CeiB 3e YinapeH IHTepHewHn» (SCI), manun uitke
YABIEHHA NPO Te, AKi 3aX0AM CAiJ, BXXMBATU Y pa3i BUHUKHEHHA Nigo3p
abo 3aHEMOKOEHb Yy 3B'A3KY 3i 3BMHYBAYEHHAMW MpPO FKOPCTOKe
NOBOAMKEHHSA 3 AiTbMM abo iXHIO ekcnyaTauito.

PearyBaHHA: 3abe3neyeHHA MNPUAHATTA HerakHUMX 3axoAis no
BMAB/IEHHIO | PO3rAa4y NOBiLOMAEHb NPO KOPCTOKE MOBOAMKEHHA 3
AOiTbMM Ta iXHIO eKcnyaTaulji, a TakoXK oo 3abe3aneyeHHA 6e3neku i
6a1aronony4us BiANoOBiAHOT ANTUHKU/ AiTEN.

Ons Toro wob6 AONOMOrTM Bam BUSABUTU BUMALKWU OPCTOKOFO
NOBOAMKEHHS 3 AiTbMMU, iXHbOI eKcn/yaTalii i HegoCTaTHIX Al Wwopo
iXHbOro 3axmucty, «Celis 3e YinapeH IHTepHewH» (SCI) HaBoAUTb TaKi
NpUKAaAN HENPUNYCTUMOI NOBeAiIHKN Ta Ail:

a. ®disnyHa, cekcyanbHa abo emouiliHa WwKoga abo 3arposa
3anoAiaHHA WKoAM AUTUHI. Lie BKNtoYae NnobuTTs aAnTUHKM abo byab-
AKY iHWY dopmy di3nyHoro abo NPUHN3NNBOTO CTaBAEHHA

b. 3anyyeHHs Ao 6yab-aKoi GOpMU CeKCyaNbHUX Aili 3
ocobamm Bikom A0 18 poKiB, HE3aNEeKHO Bif, BiKY, HAAAHHA HUMM
3roauy YM micLueBux 3BUYaiB

C. CeKcyanbHi nocnyru B 06MiH Ha rpolui, NnpauesnalTyBaHHA,
TOBAapM YM MOCAYramu, BKAKOYAIOYM CEKCyaNbHi Aii um iHwWi popmm
NPUHMU3ANBOI, NPUHUKYBAIbHOT Y/ €KCMJTYaTaTOPCbKOI NOBeAiHKN. Lle
BK/lOYAEe B cebe 06MiH Ha Aonomory, AKa MOBMHHA HagaBaTUCA
oZiepyKyBayam Ta iXHim cim'am

d. HapcvnaHHA npuBaTHUMX NOBIAOMAEHb [AiTAM, AKUX BU
3ycTpinn yepes «Ceie 3e YingpeH IHTepHewHn» (SCI), HanpuKknag,
NPWBaTHi NOBIAOMNEHHSA B COLiaNibHUX MeperKax abo Ha MoBiNbHNI

TenepoH

e. 3anyyeHHA 6yab-Akux oci6 Bikom po 18 pokiB 4o
eKcnyaTau,ii Ta HebesneyHoi Npaui

f. MpauiBHWKK, fKi 3aMMalOTbCs  eKCMnyaTalielo Aitel Ha

KOMEpLiMHI OCHOBI, ,HanpuWKAag, NpauiBHUK roTento, Wo Crpuse
CeKcyasbHOMY HacuabcTBy 3 6OKy roctei rotento abo iHwWMmu
HenpaMnmK cnocobamm




i Failing to follow the law or required procedures and
regulations which result in the death or harm of a child

4. The commitment we expect from you

Save the Children International (SCI) expects the same high
standards from all of our partners, contractors, suppliers and all third
parties working with or for Save the Children International (SCI) ,
including taking measures to prohibit their staff and representatives
from engaging in any child sexual exploitation , sexual abuse or any
other form of abuse or exploitation in their working and person lives.
a) You must have a zero-tolerance policy on Child abuse and
exploitation and take all measures available to you to prevent and
respond to actual, attempted or threatened forms of child abuse and
exploitation involving SCI staff or representatives, or vyour
organisation’s employees or representatives that arises during
performance of the terms of this Agreement.

b) You must ensure that your staff members and those working
with Save the Children International (SCI) under your control are fully
aware of this policy and encourage them to report incidents of
suspected or actual child abuse involving SCI staff or representatives,
or your organisation’s employees or representatives that arises
during performance of the terms of this Agreement.

c) You must immediately report any suspicion of child abuse or
exploitation occurring in SCI, your organisation or the organisations
you work with, that arises during the performance of the terms of
this agreement with Save the Children International (SCI) . Failure to
report will be treated as serious and may result in termination of any
agreement with Save the Children International (SCl) .

d) When you or any staff working for Save the Children
International (SCI) under your control suspect or become aware of a
child safeguarding concern in relation to work for Save the Children
International (SCI) , you are obliged to:-

o act quickly and immediately report suspicions or knowledge
of a safeguarding concern or incident to a relevant contact at Save
the Children International (SCI) (which could include the Country
Office Supply Chain lead, Child Safeguarding Focal Point, Save the
Children International (SCI) Country Director / Regional Director or
report to childsafeguarding@savethechildren.org

o keep any information confidential between you and the
person you report this to.
e) You will cooperate with Save the Children International (SClI)

in any investigations of concerns reported under this Agreement, and
keep Save the Children International (SCl) promptly updated on any
concerns reported under this Agreement, including but not limited to
actions taken by you in response.

Please contact your Save the Children
representative if you have further questions.

International (SCl)

g. 3anopisHHA cmepTi abo cepMo3HOro KaniutBa AUTUHI B
pe3ynbTaTi 6e3BianosiganbHoro abo Heabanoro BoAiHHA aBTomMo6iNA
h. HesgaTHicTb 3abe3neunTtM HeobXigHiI caHiTapHO-Tiri€HiYHi

ymoBWM Ta 6e3neky Ha byaisenbHUX abo iHWKX 06'eKTax, Ae HafaoTbCA
nociyrm Ta npoBoAATbcA poboTu Big imeHi «Ceins 3e YingpeH
IHTepHewHA» (SCI)

i HenoTpumaHHA 3akoHy abo HeobxigHMX npoueayp i npasua,
AKi NpM3BOAATbL A0 cMepTi abo 3anoAifHHA WKOAU AUTUHI

4. 30608B'A3aHHA, BUKOHAHHA AKMX MW OYiKYEMO Bif, BacC

«CeliB 3e YingpeH IHTepHewHn» (SCI) ovikye BiA ycix cBOIX NapTHepIB,
NiApPAOHWKIB, NOCTAaYaNIbHUKIB i BCiX TPETiX CTOPiH, AKi NpaLiooTh 3
«CeliB 3e YinapeH IHTepHewHn» (SCI) abo B WMoro iHTepecax,
OOTPUMAHHA OLHAKOBMX BMCOKWUX CTAHAAPTIB, BK/OYAKOUM BXKUTTA
3axo4iB, WO 3a60POHAIOTL iXHIM CNiBPOBITHMKaM Ta NpeacTaBHUKaM
3amatnuca  Oyab-AIKOK  CeKCyaZlbHOK  eKcnyaTtauieto  giten,
CeKcyasbHUM Hacuanam abo  Byab-AKMMM  iHWKMMKM  dopmamu
YKOPCTOKOro noBoAKeHHA abo ekcnsyaTtaujii Ha poboyomy micui i B
0COBUCTOMY KUTTI.

a) B noBuMHHI goTpumyBaTMCA nNpuHUMAIB  abcontoTHOI
HETEePNMMOCTi A0 KOPCTOKOr0 MOBOAMKEHHA 3 AiTbMU Ta iXHbOI
eKcnayaTauii Ta BXWMBATW BCiX 3aXOAiB, WO HAABHI y Bawomy
pOo3MNopAAMKEHHi, AnA 3anobiraHHA | nNpUNUHEHHA QaKTUYHMX,
MMOBIpHUX abO 3arpos3NMBMX fLii, WO CTOCYOTbCA OyAb-AKKUX
YKOPCTOKOro MOBOAMKEHHA 3 AiTbMM Ta IXHbOI eKcnsyaTtauii 3 60Ky
cniBpobiTHUKIB abo npeactaBHUKiB «CenB 3e YinapeH IHTepHewWwH»
(SCI), a TakoK cniBpobiTHMKIB abo NpeacTaBHMKIB BalLOi opraHisay,i,
AKi BUHWKAIOTb B NPOLLECi BUKOHAHHA YMOB L€l Yroau.

b) Bu noBWHHI 3abe3neynTun, W06 Bawi CNiBPOGITHUKK Ta Ti
ocobu, aki npautotoTe 3 «Cei 3e YingpeH IHTepHewHn» (SCI) nig
BalLMM KOHTpOAem, 6y/iM NOBHOK Mipoto 06i3HaHI Npo Lo NONITUKY,
i BM MOBWMHHI 3aKAMKATK X NOBIAOMNATU NPO MMOBIPHi a0 daKTUUHI
BUMAAKM }KOPCTOKOrO MOBOAMKEHHA 3 AiTbMKW 3 HOKY CniBpobIiTHUKIB
abo npepcrasHuKiB «Ceiie 3e YingpeH IHTepHewHn» (SCI) abo
cniBpobiTHUKIB abo NpeacTaBHMKIB BaLoi opraHisauii, AKi BUHWKaOTb
B NpPOLLeCi BUKOHAHHA YMOB L€l Yrogu.

c) Bu noBWHHI HeraHo noBigomnaTM Npo byab-AKi Nigo3pu
Npo *KOPCTOKe NOBOAMKEHHSA 3 AiTbMM abo iXHIO ekcnnyaTauito B «Ceii
3e YingpeH IHTepHewHN» (SCI), Bawili opraHisaujii abo opraHisauinx, 3
AKMMW BM CMIBMNPALLIOETE, AKI BUHMKAIOTb B NpeL.eci BAKOHaHHA YMOB
uiei yroam 3 «Ceiis 3e YinapeH IHTepHewHn» (SCI). HeHaaaHHA Takoi
iHpopmauii byae po3LiHIOBATUCA AK CEPMO3HE MOPYLIEHHA Ta MOXKe
npusBecT Ao posipBaHHA byab-Akoi yroan 3 «Ceis 3e YingpeH
IHTepHewHA» (SCI).

d) AKWo y Bac abo 6yab-aKoro cniBpobiTHUKA, WO NPaLLOE Ha
«Ceiie 3e YinapeH IHTepHewHn» (SCI) nig BalMm KOHTpoOAem,
BMHWKAE nigo3pa abo pAi3HaeTecA nNpo 3aHEMOKOEHHA LLOA0
Hebe3nekn AMTMHW, nos'asaHol 3 poboToto y «CeiB 3e YingpeH
IHTepHewHA» (SCI), BK 3060B’A3aHi:

o AiATU WBKMAKO Ta HEramHo MoBiAOMAATM MNPO Nigo3pu abo
BifOMY Bam iHpOpMaL,ito NPo 3arposy YM iHUMAEHT Woao Hebesneku
BiANOBIAHIA KOHTaKTHI 0cobi B opraHisauii «CeiB 3e YingpeH
IHTepHewHA» (SCI) (AKa moxe BKAoYaTn CniBpob6iTHMKA 3 yNpaBAiHHA
NaHUKIrOM  NOCTaBOK  perioHanbHOro  nigposginy B KpaiHi,
KoopaunHaTtopa 3 nuTaHb 3axucTy giten, Aupektopa «Celis 3e YingpeH
IHTepHewHn» (SCI) no KpaiHi/perioHanbHoro amvpektopa «Ceiis 3e
YingpeH IHTepHewHn» (SCI) abo Hapcunatu 3BIT 3a agpecoto:
childsafeguarding@savethechildren.org




SAVE THE CHILDREN INTERNATIONAL (SCI) 'S FRAUD, BRIBERY AND
CORRUPTION POLICY

Our values and principles

Save the Children International (SCl) has a “zero tolerance” policy
towards fraud, bribery and corrupt practices (see definitions and
examples below).

All Save the Children International (SCI) employees, partners and
vendors have a duty to protect the assets of Save the Children
International (SCI) and to comply with relevant laws (including the
UK Bribery Act 2010). Save the Children International (SCI) does not
allow any partner, supplier, sub-contractor, agent or any individual
engaged by Save the Children International (SCI) to behave in a
dishonest manner while carrying out Save the Children International
(SCI) ’s work.

Where the guidance in this policy conflicts with any applicable laws
or regulations, the higher standard must at all times be observed, so
that SCl is compliant with all applicable laws and regulations.
Attempted fraud, bribery and corruption is as serious as the actual
acts and will be treated in the same way under this policy.

What we do

Save the Children International (SCI) is committed to preventing acts
of fraud, bribery and corruption through the following means:
Awareness: Ensuring that all staff and those who work with Save the
Children International (SCI) are aware of the problem of fraud,
bribery and corruption, and are able to identify different types of
fraud, bribery & corruption schemes when they occur

Prevention: Ensuring, through awareness and good practice, that
staff and those who work with Save the Children International (SCl)
minimise the risks of fraud, bribery and corruption.

Reporting: Ensuring that all staff and those who work with Save the
Children International (SCI) are clear on what steps to take where
concerns arise regarding allegations of fraud, bribery and corruption,
and that any suspicion of fraud, bribery or corruption is immediately
reported

Responding: Ensuring that appropriate action is taken to investigate
suspicions of fraud, bribery & corruption, and to support and protect
SCl assets and resources. SCI is committed to taking all appropriate

o OOTPUMYBaTUCA  KOHOigeHUiMHOCTI  woao  byab-saKoi
iHpopmaUii mixk Bamu Ta ocoboto, AKiN BU NPO Le NoBiAOMAAETE.

e) Bu 6yaeTe cnisnpautoatu 3 «Cei 3e YingpeH IHTepHeLWHA»
(SCl) B npoBepeHHi byab-AKMX poO3CAigyBaHb Yy 3B'A3KY 3

NPo6AEMHUMM MUTAHHAMM, NPO AKi NOBILOMNAETLCA BiANOBIAHO A0
uiei Yroan, i onepatmBHo nosigomnatn «Ceits 3e MingpeH
IHTepHewHA» (SCI) npo BuaABNEHI Npobaemu, Npo AKi NOBiAOMAAETLCA
BignNoBigHO A0 uiel Yrogm, B TOMY YMCAi NPO 3axo4un, BXUTi Bamn y
BiANOBiAb, ane He 0BMEKYIUYUCL HUMMN.

Byab nacka, 3B'sXKiTbcA 3 cBOIM npeacTaBHMKOM «CeliB 3e YingpeH
IHTepHewHA» (SCI), AKLLO Y BAaC BUHWKAWN 3aNUTaHHS.

MONITUKA «CEWMB 3E YINAPEH IHTEPHELLIH/I» (SCI) LWOAO
BOPOTbEM 3 LUAXPAICTBOM, XABAPHULTBOM | KOPYMLLIEIO

Hawi yiHHOCTI Ta NnpuHUMNn

«Cerie 3e YingpeH IHTepHewHn» (SCl) BMKOPUCTOBYE MONITUKY
«abCoNOTHOI HeTepnMMOCTi» A0 wWaxpalncTea, XxabapHuuTtBa Ta
KOPYNUiMHUX Aill (AMB. HUXKYE BU3HAYEHHA Ta NPUKIALM).

Yci cniBpobiTHWKM, NapTHepWU Ta noctayvanbHUKkK «Ceis 3e YingpeH
IHTepHewHA» (SCI) 30608’A3aHi 3axMwaTn aktnen «CeliB 3e YinapeH
IHTepHewHn» (SCI) Ta 4OTpMMyBaTUCb BiANOBIAHUX 3aKOHIB
(skntouaroum 3akoH BenunkobpwuTaHii npo xabapHuurtso Big 2010
poky). «CeiB 3e YinapeH IHTepHewHn» (SClI) He Ao3BONsAE cBOIM
napTHepam, NnocTavyanbHWKam, cybnigpagHMKam, areHTam abo byapb-
AKMM iHWKUM ocobam, 3anydyeHum«Ceiie 3e YingpeH IHTepHewWwHN»
(SCI), HeuecHo cebe noBoAMTM B NpoLECi BUKOHAHHA pobiT ansa «Ceis
3e YingpeH IHTepHewHn» (SCI).

Y TUX BMMaAKax, KON KepiBHI NPUHUMMM L€ NONITUKM BCTYNaOTb Y
npotupiyya 3 OyAb-AKMMM  3aCTOCOBHMMM  3aKOHamu  abo
HOPMATMBHUMM aKTaMW, 3aBXAM caig,  [oTpumysaTuca  Binblu
BMCOKOIO CTaHZAPTY, AN1A 3abe3neyeHHs Toro, wob «Celis 3e YinapeH
IHTepHewHn» (SCI) Bignosigana BCiM 3acTOCOBHMM 3aKOHaM i
npasuaam.

Cnpobu LwaxpaicTBa, xabapHWUTBA Ta KOPYMuii € HACcTibKM XK
CEPVMO3HUMMU, K | PaKTUYHI Aii, | B paMKax L€l NoAiTMKK Ao HUx byae
3aCTOCOBYBATMCA TaKUI cCamuid nigxia,.

Lo mu pobumo

«CeliB 3e HingpeH IHTepHewHn» (SCI) nparHe 3anobiratv wWaxpamncray,
xabapHuUTBY Ta KOPYNLi 38 AONOMOrO0 TakuUxX 3acobis:
MoiHdopmoBaHicTb: 3abe3sneyeHHa Toro, Wob BCi cniBpObITHUKKM Ta
ocobu, Aki npautotoTb 3 «CeliB 3e YingpeH IHTepHewHn» (SCI) 3Hanm
npo npobnemy waxpaicrea, xabapHuutBa Ta Kopynuii i morau
BUABNATU Pi3Hi BMAM LaxpaiicTBa, xabapHUUTBA Ta KOPYMUiAHMX
CXem, KON Ti TpanaATbCA

MonepepnyeHHA:: 3abe3neyeHHA Ha OCHOBI MoiHGOpPMOBAHOCTI Ta
HaNeXHUxX 4in, wob cnispobiTHMKKM Ta 0cobu, AKi npautooThb 3 «CeiB
3e YingpeH IHTepHewHn» (SCI) 3BOAMAM [0 MIHIMYMYy PU3IUKK
LaxpalcTea, xabapHuMLTBa Ta KOPYLii.

MNosigomneHHA: 3abe3neyeHHs Toro, Wob cniBpobiTHMKKM Ta ocobu,
AKi npautotoTb 3 «CeliB 3e YinapeH IHTepHewHn» (SCl), yiTKO
PO3YyMInu, AKi KPOKWU BXKUTU, AKLLO BUHUKAIOTb 3aHENOKOEHHA LLOA0
3BMHYBa4YeHb Y LIAXpancTsBi, xabapHMUTBI Ta KOpynuii, a Takox
HeramHo nosigomnann npo 6yab-AKi Nigo3pu y LWaxpaincTsi,
XabapHUUTBI M Kopynuii.




corrective actions, including disciplinary, legal or other actions, in
light of any findings of fraud, bribery, or corruption with respect to
relevant individuals (including those who have committed fraud
and/or anyone who knew of such fraud but failed to act). SCI will take
steps following any incidents of fraud, bribery, or corruption to
review controls and protocols to identify and address any gaps or
weaknesses.

Definitions and examples of fraud, bribery and corruption

To help you identify cases of fraud, bribery and corruption, some
examples have been set out below, however this list is not
exhaustive. If in doubt, contact your Save the Children International
(SCI) representative or email scifraud@savethechildren.org:

Fraud: An act of deception intended for personal gain to obtain an
advantage, avoid an obligation or to cause loss to another party even
if no such gain or loss is in fact caused. For the purpose of this policy,
fraud also covers the dishonest appropriation of property belonging
to another, with the intention of permanently depriving them of it.
a) embezzlement: improperly using funds, property,
resources, or other assets belonging to SCI for their own personal
advantage instead;

b) collusion: improperly colluding with others to circumvent,
undermine, or ignore our rules, policies, or guidance (e.g. fixing the
amounts of a tender in order to bring it below a certain threshold);
c) abuse of a position of trust: improperly using one’s position
within Save the Children International (SCI) for personal benefit (e.g.
accessing confidential material or passing confidential information)
or with the intention of gaining from, unfairly influencing or depriving
the organisation of resources, money and/or assets;

d) nepotism or patronage: improperly using employment to
favour or materially benefit friends, relatives, or other associates, or
where someone requests that a Save the Children International (SCl)
employee offer employment or some other advantage to a friend or
relative (e.g. awarding contracts, jobs, or other material advantages);
e) false accounting: deliberately entering false or misleading
information into accounts or financial records (e.g. entering false
refunds or voids through the till in a retail shop);

f) false invoicing: knowingly creating or using invoices that are
false in any way;

g) expenses fraud: dishonestly using the expenses system to
pay money or other benefits to which the recipient is not entitled;

h) payroll fraud: dishonestly manipulating a payroll system to
make unauthorised payments (e.g. by creating ‘ghost’ employees or
by increasing an individual’s salary);

i) tax or duty evasion: knowingly avoiding the payment of tax
or any other duty that a person is aware should be paid;
j) forgery: dishonestly creating or altering documents to make

any information in the document incorrect or misleading often with
the effect of depriving the organisation of resources, money and/or
assets;

k) brand fraud: dishonestly using Save the Children
International (SCI) ’s name, branding or documentation for personal
or private gain;

) obstructing proper process: threaten or retaliate against
another individual who has refused to commit a bribery offence or
who has raised concerns under this policy;

m) failing to disclose information: not providing accurate and
complete information relevant to your position which will adversely

PearyBaHHA: 3abe3neyeHHA BXWUTTA  HANEXHUX 3axoAiB 3
po3cnigyBaHHA Nigo3p Yy LWaxpalcTei, xabapHUUTBI Ta Kopynuii, a
TAKOX LWOA40 MIATPMMKKM Ta 3aXMCTy aKTUBIB i pecypciB «CeiB 3e
YinapeH IHTepHewHn» (SCI). «CeliB 3e YingpeH IHTepHewHn» (SCI)
3000B'A3y€ETbCA  BXMBATM  BCIX HeOOXiAHWMX  3axof4iB  WoAo
BUMNPaBAEHHA CTAHOBMLLA, BKAOYAIOUN ANCUMNIIIHAPHI, OPUANYHI M
iHWIi 3axo4n, 3 YypaxyBaHHAM OyAb-AKMX BUABNEHUX BUMALKIB
Wwaxpaicrea, xabapHuuTea abo Kopynuii 3 60Ky BignoBigHMX ocib
(BKNKOYAIOUM TUX, XTO BUMHMB LUAXPANCTBO i/abo XTO 3HaB NpPo Take
LaxpakicTBo, ane Hivoro He BaiaB). «CeliB 3e YingpeH |HTepHELWHA»
(SCI) byne BKMBaTU 3axoA4iB 3 BiACTEKEHHA OyAb-AKMX BUMAAKIB
LWaxpancTea, XxabapHMLUTBA YM KOPYMLii 3 METOK NepeBipKKU 3axoais
KOHTPOJIO | MPOTOKONIB ANA BWUAB/MEHHA | YCYHEHHA OyAb-aKux
nporaanH abo HeJoNiKiB.

Bu3HauyeHHA Ta NpUKNaaM WaxpancTea, xabapHULUTBa Ta Kopynu,i

3 MeTol HafaHHA AOMOMOrW Yy BUABNEHHI BMNAZKIB LaxpaicTsa,
xabapHULTBA Ta KOPYNUIT HUXKYE HAaBOAATLCA AeAKi NPUKAALM, OAHAK
Luen nepenik He € BMYEPNHMM. AKLWO Yy BAaC BMHMKAKOTb CYMHIBM,
3BepHIiTbCA 40 NpeacTaBHUKa «CeliB 3e YingpeH IHTepHewHN» (SCI)
abo HaZiWwniTb €1eKTPOHHUM nnet 3a
aapecotoscifraud@savethechildren.org:

LWaxpalicTBo: 06bMmaH, 34iiCHEHMIA 3 METOK OTPMMaHHA ocobucToi
BUIO4M, YXWNEHHA Bif, BMKOHAHHA 3000B'A3aHHA abo 3anoAiaHHA
WKOAWM iHWIA CTOPOHI, HaBiTb fAKWO TaKa Buroga abo 36UTKK
NPaKTUYHO He Bynu 3anogiaHi. Oas uinew uiei NoniTMKM Waxpancrso
TAKOX OXOM/IHOE HEYECHE MPUBIACHEHHA MAWHa, L0 HANEXUTb iHLWiM
0c06i, 3 HaMipom Ha3aBXK AWM N036aBUTU MOrO LbOro MaliHa.

a) PO3KpPaAaHHA: HEeHaNeXXHe BMKOPWUCTAHHA KOLWWTIB, MalHa,
pecypciB abo iHWWX aKTUBIB, WO HanexaTb «Ceie 3e YinapeH
IHTepHewHA» (SCI), B cBOiX ocobucTux iHTepecax;

b) 3MOBa : HEHasieXXHa 3MOBa 3 iHWKMMKU ocobamu, 3 MeToto
06iiTK, nigipeatM abo npoirHopyBaTK Halwi NpaBuaa, NoAiTUKY abo
KepiBHi NpuUHUMNM (Hanpwuknag, BCTAHOBUTM PO3MIP TeHAepHoi
nponosuuii, Wwob onycTUTH ii HUXKYE NeBHOro Nopory);

c) 3/10BXKMBaAHHA [O0BipOlO: HEMPaBOMiIpHE BMKOPUCTaHHA
cnyx6oBoro ctaHoBuuwa B «Celis 3e YinapeH IHTepHewHn» (SCI) ana
ocobucToi BUroauM (HanpuKknag, ANs OTPMMAHHA [OCTyny Ao
KoHOigeHUinHUX maTepianiB abo anAa nepepadvi KoHoigeHUiHOI
iHpopmauji) abo 3 Hamipom cKopucTaTUCA HecnpaseaMBUM
BMN/MBOM abo nos3baBsieHHA OpraHisauii pecypcis, rpowoBMX KOWTiB
i/abo aKkTMBIB;

d) KYMiBCTBO ab0 3aCTYNHULTBO : HENPaBOMipHE BUKOPUCTaHHA
MOIMBOCTEW NpaLeBnallTyBaHHA A1 HafaHHA NiATPUMKKM abo
maTepianbHOi NiATPUMKM Apy3aM, poandam abo iHWKMM napTHepam
abo B TMX BMMagKax, Koau byab-aka ocoba NpocuTb NpaLiBHUKA
«CeiliB 3e YinapeH IHTepHewHn» (SCI) 3anponoHyBatu poboty abo
6yab-sAKy iHWY BUrogy Apyry 4u poamyy; (Hanpuknag, yKnageHHs
KOHTPaKTiB, HagaHHA pobounx Mmicup abo iHWMX MmaTepianbHUX
nepesar);

e) HeoCTOBipHa ByxranTepcbKa 3BiTHICTb: HABMUCHE BHECEHHSA
y ¢iHaHcoBy 3BiTHiCTb Henpasaueoi abo iHpopmalii, Wwo BBOAUTL B
omaHy (TOBTO BHeCeHHs HenpaBAMBMX MNaaTexis abo aeknapauii
yepes Kacy B po3apibHOMYy marasuHi);
f) niapobka paxyHkis-paKTyp:
BMKOPUCTAHHA pPaxyHKiB-baKTyp, sKi
niapobkamu;

cBigome cKnagaHHAa abo
B 6yAb-AKOMY BUNAAKy €




impact your ability to perform your role; for example, failure to
disclose a ‘conflict of interest’

Bribery: Offering, promising, giving, soliciting or accepting any
financial or other advantage (e.g. money, gifts, loans, fees,
hospitality, services, discounts, the award of a contract or anything
else of value), to induce the recipient or any other person to act
improperly (illegally, unethically, or contrary to an expectation of
good faith or impartiality, or where they abuse a position of trust.) in
the performance of their functions, or to reward them for acting
improperly, or where the recipient would act improperly by accepting
the advantage. The outcome or reward for which the bribe is offered
or given never actually has to occur for it to be a bribe; the promise
of such an outcome/reward is sufficient.

a) paying or offering a bribe: give, promise to give, or offer, a
payment, gift or hospitality with the expectation or hope that a
business advantage will be received, or to reward a business
advantage already given;

b) receiving or requesting a bribe: accept a payment, gift or
hospitality from a third party including from government officials,
representatives or other politicians that you know or suspect is
offered with the expectation that it provides them or anyone else an
advantage in return;

c) receiving improper benefits: give or accept a gift or provide
any hospitality during any commercial negotiations or tender
process, if this could be perceived as intended or likely to influence
SCI’s decision-making;

d) receiving a ‘kickback’: improperly receiving a share of funds
or a commission from a supplier as a result of involvement in a bid,
tender or procurement exercise.

g) LIAaXpanCcTBO y BUTPATax: HEYECHE BUKOPUCTAHHA CUCTEMMU
BUTPAT 4N18 BMNAATM FPOLLIOBMX KOwTiB abo iHWMX nepesar, Ha AKi
oflep}KyBay He Ma€ NpaBga;

h) LaxpakcoKi Aji npyu HapaxyBaHHi 3apobiTHOI NaaTh: HeyecHe
MaHinyNtoBaHHA CUCTEMOIO HapaxyBaHHA 3apobiTHoi nnatm ana
34iCHEHHA  HeA03BONIEHMX NAATEXiB  (Hanpuknag, LWAAXOM
CTBOPEHHA MPUMapHUX ChiBPObITHMKIB abo WNAXOM NigBULLEHHSA
iHAMBIAyanbHOT 3apobiTHOI NNaTh);

i) YXWNEHHA Big cnnatu nopgaTtkie abo 36opiB : ceigome
YXW/IEHHSA BiA cniaTh nogatkiB abo 6yab-aKkux iHWKX 360piB, AKi, AK
BiZLOMO Tili UM iHWIiN 0cobi, NOBUHHI BYTU cnnayeHi;

j) niapobka: HeyecHe CTBOPEHHS abo 3MiHA AOKYMEHTIB Ans
Toro, wWwob 3pobutnm byapb-AKy iHPopmauito B AOKYMEHTI
HenpasuabHOO abo TaKow, WO BBOAWMTL B OMaHy, WO 4acTo
npu“3BOANTb A0 BTPaTM OpraHisaLiieto pecypcis, rpoweii i/abo akTmsiB;
k) LaxpalicbKi Aill, noB'a3aHi 3 TOProBO MapKOM: HeYecHe
BMKOPWUCTAHHA iMeHi, TOproBoi mapku abo goKymeHTauii «Celi 3e
YinapeH IHTepHewHn» (SCI) B ocobuctux uinax;

) NepeLlKoaXKaHHA HANEXHOMY MNPOLEeCy: MOrpoXKyBaTu 4w
MCTUTUCA iHWIN ocobi, AKa BigMoOBMANACA Bif, CKOEHHA XabapHuULTBA
abo BUC/IOBUIA 3aHEMOKOEHHSA BiAMNOBIAHO A0 L€l NONITUKY;

m) Hepo3KpUTTA iHbopMaLii: HeHagaHHA TOYHOI Ta MOBHOI
iHpopMaU,i, WO CTOCYETbCA BALIOi NOCaAM, WO HEraTUBHO BMNJIMHE Ha
Ballly 34aTHICTb BMKOHYBaTW CBOK PO/b; HaNpwuKNag, HeHagaHHA
iHpopMaUL,ii Woao «KOHPAIKTY iHTepeciBy».

XabapHuuTtBo: nponosuuid, obiuaHKa, AapyBaHHA, BUMaraHHA abo
OTPUMaHHA byab-AKOi diHaHCOBOI abo iHWOI BUroau (Hanpuknag,
rpowein, NOAAPYHKIB, MO3UK, FOHOPAPIB, NPeACTaBHULBbKUX BUTPAT,
NOCAYT, 3HUXOK, YKNAAEHHA KOHTPaKTiB abo oTpMmaHHA byab-AKKUX
iHLWMX LiHHOCTEW), 3 METOI CMOHYKaHHA oaepiKyBaya abo byab-aKy
iHWY ocoby A0 HenpaBOMIpHUX Aii (HenpaBoMipHO, HeeTMYyHo abo
BCynepey OYiKyBaHHAM CYM/IHHOCTI Ta HeynepeasKeHocTi abo B TUX
BUMagKaX, KOJIM BOHU 3/10BXKMBaOTb AOBIPOO) NPU BUKOHAHHI CBOIX
dYHKUiM abo AN iX 3a0X04EHHA AN1A 34IMCHEHHA HeHaNeXHUX Aii,
abo B TMX BMNaZKax, KONW OAEePKyBay AiAB 6 HEHANEKHUM YUHOM,
npuiHABLIM nepeBary. [na Toro wob 3asHayeHi Aji BBakanuca
xabapem, He 060B'A3KOBO (aKTUYHO OTpMMyBaTU pe3ynbTaT abo
BMHAropogy 3a HbOro; [AOCUTb OBIUAHKM OTPUMAHHA TaKoro
pesynbTaTy/BUHAropoAaM.

a) nnata abo nponoHyBaHHA xabapa: HafaHHA, ob6iuAHKa
HaAaHHA abo NponosuLis NaaTexy, NoAaPYHKY YN NPeacTaBHULBKUX
BUTPAT, 32 AKMMK ocoba O4ikye abo crnoAiBaETbCA HA OTPMMAHHA
AinoBoi nepesarn, abo HaJaHHA BMHAropoau 3a OTPUMaHy AiNoBYy
nepesary;

b) OTPUMAHHA abo BMMaraHHa xabapa : NPUMAHATTA naaTexy,
NOAAPYHKY YM NPeacTaBHULbKNX BUTPAT Bif TPETbOI CTOPOHU, B TOMY
ynchi Bif AeprKaBHUX NOCAZOBMX OCib, nNpeacTaBHUKIB abo iHWMX
NoAITUKIB, WOA0 AKUX BU 3HaETe abo Nif03PHOETE, WO BOHM OUiKyOTb
Ha nNeBHYy BMroAy B 0OMiH Ha neBHi aji;

c) oflepXaHHA HenpaBOMipHWUX nepeBar : fAapyBaHHA abo
NPUMHATTA NOJAPYHKA abo HafaHHA OyAb-AKMX NpPeaCTaBHULBKUX
nocayr nig Yac 6yab-aKMX KomepLiinHUX neperosopis abo npouenypu
TeHOEpY, AKLLO Ue MOXe O6YyTU CMPUMHATO AK HaBMMUCHE UM MOXKe
BMJMHYTU Ha Mpouec NPUNHATTA piweHb «CeliB 3e ingpeH
IHTepHewHA» (SCI);




Corruption: The abuse of entrusted power or position for private
gain. It relates to dishonestly accepting, obtaining or attempting to
obtain a gift or consideration as an inducement or reward for acting,
or omitting to act.

a) facilitation payments: typically small, unofficial payments
made to secure or expedite a routine or necessary action (for
example by a government official). They are an inherent risk in Fragile
and Conflict affected states and constitute a form of diversion of aid
from reaching those intended and potential sources of criminal and
or terrorist financing.

b) improperly seeking to influence a public official: to obtain or
retain a business or other advantage either directly, or through a
third party by offering, promising or giving a financial or other
advantage that is not legitimately due to the official or another
person at the official's request or with his/her assent or agreement.

Conflict of interest: A conflict of interest arises where an employee
has a private or personal interest which may, or could be perceived
to, compromise their ability to do their job. Actual, potential (could
develop) or perceived (could be considered likely) conflicts of interest
can arise across all areas of our work. Conflicts may be of a personal,
financial or political nature. A conflict of interest would arise when
an employee or agent, any member of his or her immediate family,
or an organisation which employs any of his family, has a financial or
other interest in, or a tangible personal benefit from, a firm
considered for a contract.

What is expected of you?

f) You have a duty to protect the assets of Save the Children
International (SCI) from any form of dishonest behaviour.

g) You must ensure that your staff members and those working
with Save the Children International (SCI) under your control are fully
aware of this policy and encourage them to report incidents of
suspected or actual fraud, bribery and corruption.

h) You must immediately report any suspicion of fraud, bribery
or corruption occurring in their organisation that affects SCI funds,
brand, staff or assets to Save the Children International (SCI) . Failure
to report will be treated as serious and may result in termination of
any agreement with Save the Children International (SCI) . Reports of
suspicions of fraud, bribery or corruption are made to the

i) When you or any staff working for Save the Children
International (SCI) Under your control suspect or become aware of
fraud, bribery or corruption in relation to work for Save the Children
International (SCl) , you are obliged to:-

o act quickly and immediately report suspicions or knowledge
of fraud, bribery or corruption to a relevant contact at Save the
Children International (SCI) (which could include the Country Office
Partnership lead, Program lead, Supply Chain lead, Senior
Management Team member or the Save the Children International

d) OTPMMAHHA «BiKaTy»: HEHaneHe OTPMMAHHA YacCTKu
KowTiB abo Komicii Big, nocTayanbHMKa B pe3ynbTaTi yyacTi y Toprax,
TeHaepi abo npouecy 3akynisni.

Kopynuia: 3noB)KMBaHHA [0BipeHO Bnagol abo CTaHoBMLWEM 3
METOI0 OTPMMaHHA ocobuctoi Buroau. Lle cTocyeTbcAa HeuyecHoro
NPUAHATTA, OTPMMaAHHA abo cnpobu OTPMMaAHHA NOAAPYHKY UM
BMHAropoam siKk COHYKAHHA Y1 BUHAropoay 3a Aii un 6e3aianbHicTb.
a) niaTta 3a CNpoLlLeHHA popmanbHOCTEN: 3a3BUYall HEBEIWKI,
HeodiuilHi nnaTexi, fAKi 3gilcHOOTbCA ANa 3abe3nedyeHHs abo
NPUCKOPEHHA  PYTUHHUX abo HeobxiaHWx Ain  (Hanpuknaa,
AepyKaBHUM cny»b6oBL.emM). BoHM ABNAIOTL COBO0 HEMUHYYUIA PUSKK
B HecTabinbHUX i Aep)KaBax, WO MNOTepnatTb Bif KOHOAIKTIB, i €
OfHi€l0 3 GOpM BifBONIKAHHA LOMNOMOTK Bif, Taknx nepeabayvyBaHux i
NoTeHUiNHNX gyepen iHaHCYBaHHA 3/I04MHHOI  AiANbHOCTI Ta
Tepopusmy.

b) HeHafeXXHe NparHeHHA BMJIMHYTU HA AEeprKaBHY cayKbosy
0coby: oTpuMaHHA abo 36epekeHHA KoMepLiMHOI UM iHLWOoI NepeBaru
ocobucto abo 4yepes TPETO CTOPOHY, LWAAXOM MPONOHYBAHHA,
06iuAHKM abo HagaHHA ¢iHaHCOBOI uM iHWOI nepeBarn, AKa 3a
3aKOHOM He Ha/fieXuTb nocafoBsii 0cobi uM iHWI ocobi Ha BUMOrY
nocafoBoi ocobu Ha ii npoxaHHA abo 3roau.

KoHiKT iHTepeciB: KOHOANIKT iHTepeciB BUHUKAE, KOMM MPaLiBHUK
Ma€ NpMBaTHi YM 0cobuUCTi iHTepecu, AKi MoXyTb abo moram 6
CNpuimMmaTmMCA AK Taki. WO NigpuBatoTb MOro 34aTHICTb BUMKOHYBaTW
cBOl poboTy. Y BCiXx HanpAmax Hawoi poboTM MOXKYTb BUHMKATK
baKTUYHI, NOTeHLiMHI (AKi MOXKYyTb po3BMBaTMCA) abo nepeabavyBaHi
(MOXKyTb BBarKaTMCA MMOBIPHUMM) KOHONIKTU iHTepeciB. KoHdiKTH
MOXYTb MaTh 0cobuctuii, diHaHcoBUI abo NOAITUYHMIA XapaKTep.
KOHAIKT iHTepeciB MoOXKe BWHWKHYTM B TOMY BWMAZKYy, KOAU
npauiBHMK abo areHT, 6yab-AKMI uYneH Khoro 4m ii HakbAUKUMX
poamuis abo opraHisauia, B AKiN Npauoe byab-AKWIA 3 UYieHiB oro
cim'i, mae ¢iHaHCOBY UM iHWY 3aUiKaB/eHiCTb Y KOMMaHii, 3 AKO
PO3rNAAAETLCA NUTAHHA YKAAAEHHA KOHTPAKTY, abo Mae maTepianbHy
ocobucTty Buroay Big, Hei.

LLlo Bia Bac oyikyOTb?

f) Bu 30608’A3aHi 3axuwatv manHo «CeliB 3e MinapeH
IHTepHewHA» (SCI) Big, 6yAb-AKUX HEYECHUX aild.
g) BM NOBWHHI nepekoHaTMCA, WO Bawi cniBpobiTHUKK Ta

ocobu, aKki npaytooTb 3 «Ceii 3e YinapeH IHTepHewHn» (SCI) nig,
BalUMM KOHTpoOsemM, Aobpe 3Ha/N MOJIOXKEHHS LiEl MONiTUKKN, a BU
NOBMHHI 3a0X04yBaTH IX MOBIAOMAATM NPO BUNALKM NiLO3PIOBAHNX UM
baKTUYHUX WaXPaNCbKUX, XabapHULLbKMX Ta KOPYNLWIAHKX Ail.

h) BW NOBWHHI HeraHo nosigoMAATM Npo byab-AKi MNigo3pu
LIaXPanCbKMX, XabapHMULbKUX Ta KOPYNLIMHUX 4, WO TPanAAoTbCA B
iXHil opraHi3auii, wo BnanBae Ha doHAN, BpeHa, nepcoHan Yn maliHo
KomnaHii «Celis 3e YingpeH IHTepHewHn» (SCI). HeHapaHHA Takoi
iHpopmauji byae posuiHIOBaTUCA AK CEPUO3HE NOPYLUEHHA Ta MOXKe
npusBecT A0 posipBaHHA byab-Akoi yroam 3 «Cei 3e YingpeH
IHTepHewHA» (SCI). MNoBiAOMNEHHs NpPO MNi4O3pWU Yy LUAXPAKCTBI,
xabapHULTBI UM KOpynUii HaNPaBAAOTLCA

i) AKWO Yy Bac UM Byab-AKoro cniBpobiTHMKA, AKUIA NpaLtoe 3
«CeitB 3e YingpeH IHTepHewHn» (SCI) nig BalwMM KOHTpoO/eMm,
BMHMKAE Nifo3pa abo cTae BiZOMO Npo LWAXpancTBo, XabapHMLTBO UM
Kopynuito cTocoBHO poboTu y «Ceiis 3e HinapeH IHTepHewHA» (SCI),
BM 30608’A3aHi:-

o onepaTMBHO Ta HeralHoO NOBIZOMAATU NPO CBOI Nifo3pu abo
BigoMy Bam iHbOpPMaALiD NpPO LWaxpancbki, XxabapHWUbKi abo
KOpPYNUilHi Aji BigNOBiAHIA KOHTAKTHIN ocobi B «CeiB 3e YingpeH




(SCI) Country Director / Regional Director and/or the Save the
Children International (SCI) Head of Fraud Management at
scifraud@savethechildren.org

o keep any information confidential between you and the
person you report this to.

j) You must immediately declare any actual or perceived
conflict of interest between any personal, private interest and Save
the Children International (SCI) ’s work.

k) You will cooperate with Save the Children International (SCI)
in any investigations, and to enable Save the Children International
(SCI) to keep our donors and members fully informed and promptly
updated on any suspicion of fraud relating to their funds.

If you want to know more about the Fraud, Bribery and Corruption
Policy then please contact your Save the Children International (SCI)
representative.

SAVE THE CHILDREN INTERNATIONAL (SCI) 'S HUMAN TRAFFICKING
AND MODERN SLAVERY POLICY

1. Our values and principles

Save the Children International (SCI) does not allow any partner,
supplier, sub-contractor, agent or any individual engaged by Save the
Children International (SCl) to engage in human trafficking or
modern slavery.

This policy applies to all persons working for us or on our behalf in
any capacity, including employees at all levels, directors, officers,
agency workers, seconded workers, volunteers, interns, agents,

contractors, external consultants, third-party representatives,
suppliers and business partners.
2. What is human trafficking and modern slavery?

The Modern Slavery Act (MSA) 2015 covers four activities:

Slavery Exercising powers of ownership over a person

Servitude The obligation to provide services is imposed by the
use of coercion

Forced or compulsory labour Work or services are exacted
from a person under the menace of any penalty and for which the
person has not offered themselves voluntarily

Human trafficking Arranging or facilitating the travel of
another person with a view to their exploitation

Modern slavery, including human trafficking, is a crime and a
violation of fundamental human rights. It takes various forms, such
as slavery, servitude, forced and compulsory labour and human
trafficking, all of which have in common the deprivation of a person's
liberty by another in order to exploit them for personal or commercial
gain. We have a zero-tolerance approach to modern slavery and we
are committed to acting ethically and with integrity in all our business
dealings and relationships and to implementing and enforcing
effective systems and controls to ensure modern slavery is not taking
place anywhere in our own business or in any of our supply chains.

We are also committed to ensuring there is transparency in our own
business and in our approach to tackling modern slavery throughout
our supply chains, consistent with our national and international

IHTepHewHn» (SCI) (go umcna Akux moram 6 Bxoantn KepiBHWK
napTHepCcTBa perioHanbHOro NiApo34iny B  KpaiHi, KepiBHUK
nNporpamu, KepiBHUK J/laHUIOra MocTayaHHA, YaeH rpynu CcTapLunx
KepiBHMKIB ab0 AMpPEKTOp perioHanbHOro niaposainy KpaiHn «Ceis
3e YingpeH IHTepHewHn» (SCl)/PerioHanbHuii  gupektop i/abo
KepiBHUK 3 NuUTaHb ynpasaiHHA 60poTbbu 3 WwaxparicTteom «Ceis 3e
YingpeH IHTEpHELWHAY (scr 3a aapecoto:
scifraud@savetechildren.org

o OOTPMMYBaTMCA  KOHOigeHUiMHoCcTi  woao  byab-aKoi
iHpopmauii mixk Bamu Ta ocoboto, AKiN BU NPO Le NoBiAOMAAETE.

j) BW NOBWHHI HeramHo 3afBUTU NPO OyAb-AKUIA GaAKTUYHUIA
abo nepepnbayyBaHunii KOHPAIKT iHTEpPECIB 3 Byab-AKMMK ocOBUCTUMY,
NPUBATHMMMU iHTepecamm poboToto y «CeiiB 3e HinapeH IHTepHeLWHA»
(sci).

k) Bu 6yaeTe cnisnpautoBatu 3 «Cens 3e YingpeH IHTepHeELWHA»
(SCI) B npoBeaeHHi byab-aKkMx po3cniayBaHb, 418 Toro, wob «Celis 3e
YingpeH IHTepHewHn» (SCI) morna iHpopmyBaTM Ta HagaBaTu
aKTyasnbHy iHbOpMaLito Hawmm bnaroginHUKam i yneHam npo byab-
AKi Nigo3pu, NoB'A3aHi 3 WaxpPanCbKMMM AiAMM, WO CTOCYIOTbCA IXHIX
doHpais.

AKWo BM xoueTe AisHatucs 6inbwe npo Monituky woao 6opotbbu 3
LWaxpancTeom, xabapHULTBOM i Kopynuieto, byab nacka, 3B'axKiTbcA 3
BalMMm npeacTtaBHUKom «CeliB 3e HinapeH IHTepHewHn» (SCI).

NONITUKA «CEMB 3E YINAPEH IHTEPHELLIH/» (SCI) LLLOAO NPOTUAIT
TOPTIB/I NOAbMU TA CYHACHOMY PABCTBY

1. Hawi uiHHOCTI Ta NnpMHUMNK

«CeliB 3e YingpeH IHTepHewwHN» (SCI) He A03BONAE }KOAHOMY CBOEMY
napTHepy, MNOCTaYasibHUKY, CybniapAAHWKY, areHTy uu Oyab-Akin
0cobi, 3anyyeHiit KomnaHieto «Celie 3e YingpeH IHTepHewHA» (SCI),
34iicCHIOBaTM TOPriBAtO toaAbMuM abo cyvacHe pabcTso.

Lis noniTMKa NoWMpOETbCA Ha BCiX 0Cib, AKi NpauotoTb Ha Hac abo Big
Haloro iMeHi B Byab-AKiN AKOCTI, y TOMY YMCAi NPaLiBHUKIB Ha BCiX
piBHAX, AMPEKTOopiB, MNOCaZOBMX OCiO, CNiBPOBITHMKIB areHTCTs,
KOMaHAMPOBaAHMX MpPALIBHUKIB, BONOHTEpPIB, IHTEPHIB, areHTiB,
NiapALHWKIB, 30BHILLHIX KOHCYNbTAHTIB, NPEACTAaBHUKIB TPETIX CTOPIH,
NOCTaYaNbHUKIB | 4in0OBUX NapTHepiB..

2. LLlo TaKe Topriens Nlogbmu Ta cydyacHe pabcTeo?

3aKoH npo cyyacHe pabctBo (MSA) 2015 oxonawe 4oTUpKU BUAU
OiANbHOCTI:

PabcTBO 3aiMicHEHHA ogHiEl0 ocoboto AN WoA0 BOMOAIHHA iHWOW
ocoboto

MoHeBoneHHss ~ O60B’A30K HaZaHHA MOCAYT HAKNAZAETLCA LUAAXOM
3aCTOCYBaHHA NpUMmycy

Mpumycosa abo 0608B'A3K0Ba Npaysa npumyc Ao npaui a6o
nocnyr 6yab-akoi ocobu nig 3arpo3oto0 6yab-AKOro NoKkapaHHA, AKi 6
ocoba He 3anponoHyBasia A06POBINbHO;

Toprisna nogbmu OpraHisauia abo HagaHHA gonomoru vy
BNAWTYBaHHI NOAOPOXi iHWOI ocobu 3 meTol i noganbwoi
eKkcnayaTauii

CyyacHe pabcTBO, BKAOYAOYM TOPriBAKO NOABMW, € 3/104MHOM i
NOpYyLUEHHAM OCHOBHMX NpaB At0AUHU. BoHa HabyBae pisHMX dopm,
TaKMX AK pabCcTBO, nNigHeBiNbHe CTaHOBMLLE, NPUMYycOBa Ta
0608B'A3KOBa MpauA Ta TOPriBAA AOAbMU. YCi BOHU MatoTb CRifbHY
pucy — nosbaBneHHA OAHIEl NOAUHM iHWOO cBob6oAN 3 MeTok
BMKOPUCTAHHA Ti Ans 0COBMCTOi uM KomepuiliHOi Burogu. Mu
AOTPUMYEMOCA abCONOTHOT HETEePNUMMOCTI NO  BiAHOLWEHHIO A0
cyyacHoro pabcTea i nparHemo AiATH i3 AOTPMMAHHAM eTUYHUX HOPM




disclosure obligations, and shall comply with all applicable laws,
statutes, regulations and codes from time to time in force, including:

. UK Modern Slavery Act 2015 (see above);

. US Trafficking Victims Protection Act 2000;

o USAID ADS 303 Mandatory Standard Provision, Trafficking in
Persons (July 2015); and

. International Labour Standards on Child Labour and Forced
Labour.

3. Our approach to preventing human trafficking and modern
slavery

Save the Children International (SCl) is committed to preventing
human trafficking and modern slavery, including through the
following means:

Awareness: Ensuring that all staff and those who work with Save the
Children International (SCI) are aware of the problem of human
trafficking and modern slavery.

Prevention: Ensuring, through awareness and good practice, that
staff and those who work with Save the Children International (SCl)
minimise the risks of human trafficking and modern slavery.
Reporting: Ensuring that all staff and those who work with Save the
Children International (SCI) are clear on what steps to take where
concerns arise regarding allegations of human trafficking and modern
slavery.

Responding: Ensuring that action is taken to identify and address
cases of human trafficking and modern slavery.

To help you identify cases of human trafficking and modern slavery,
the following are examples of prohibited categories of behaviour:

a. ‘chattel slavery', in which one person owns another person.
b. ‘Bonded labour’ or ‘debt bondage’, which is when a person's
work is the security for a debt — effectively the person is on 'a long
lease' which they cannot bring to an end, and so cannot leave their
'employer'. Often the conditions of employment can be such that the
labourer can't pay off their debt and is stuck for life, because of low
wages, deductions for food and lodging, and high interest rates.

c. ‘Serfdom’, which is when a person has to live and work for
another on the other's land.
d. Other forms of forced labour, such as when passports are

confiscated (sometimes by unscrupulous recruitment agencies) from
migrant workers to keep them in bondage, or when a worker is 'kept
in captivity' as a domestic servant. If a supplier or contractor appears
to impose excessively harsh working conditions, or excessively poor
wages, then you should always be alive to the possibility that a form
of forced labour is occurring, and take care with your due diligence.
e. ‘Child slavery’, which is the transfer of a young person
(under 18) to another person so that the young person can be
exploited. Child labour may, in fact, be a form of child slavery, and
should not be tolerated. See the Save the Children International (SCl)
Child Safeguarding Policy for further details.

f. ‘Marital and sexual slavery’, including forced marriage, the
purchase of women for marriage, forced prostitution, or other sexual
exploitation of individuals through the use or threat of force or other
penalty.

i MPUHUMNIB Yy BCIX HAlWIMX KOMEPULiNHUX onepawisx i B3aEMUHax, a
TAKOX CTBOPEHHS i 3MiLUHEHHA e(EKTUBHUX CUCTEM i MexaHi3miB
KOHTpOAO AnA 3abe3nedyeHHsA Toro, wob cyyacHe pabcTBo He mano
MicuA B Hawi KpaiHi abo B 6yAb-AKOMY 3 HAWMWX ANaHUOTIB
NOCTaYaHHA.

Mu TaKo nparHemo 3abesneuynTy NPo3opicTb y Hawomy bisHeci Ta
niaxoai no 60poTbbu 3 cyd4acHMM pPabCTBOM Yy BCiX HALIMX NAHLOrax
NOCTAYaHHA, BIANOBIAHO A0 HAWMX HALiOHANbHUX Ta MiXHapPOAHUX
3060B’A3aHb WOAO0 PO3KPMUTTA iHPopmaLji Ta AOTPUMYETbCA YCiX
YMHHWUX 3aKOHIB, HOPMATUBHMX NOJIOXKEHb, NPABUA Ta KOAEKCIB Y iXHil
aKTyasibHi peaakuii, BKAoYatoun:

o 3akoH BenukobputaHii npo cydacHe pabctso 2015 poKy
(avs. Buie);

. 3akoH CLUA npo 3axuct xepTs Toprieni atogbmu 2000 poKy;
. CraHgapt ADS 303, O608B'A3KoBe CTaHAAPTHE MOJIOXKEHHS,
«TopriBns nogbmu» (nuneHs 2015 poKy); Ta

. MiXKHapogHi CcTaHgapTX npaui Wwoao AuTadol npaui Ta
NPMMYCOBOI NpaLi.

3. Haw niaxig fo 3anobiraHHA TOPriBAi l0AbMM Ta Cy4acHOro

pabctBa «CeiB 3e YinapeH IHTepHewHn» (SCI) nparHe 3anobiratu
TOpriBni NOAbMW Ta CyvyacHOMy pabcTBy, y TOMY YWCAi TaKMmu
cnocobamu:

MoiHdopmoBaHicTb: 3abe3neyeHHs Toro, Wob Bci cniBpobITHUKK Ta
iHWi ocobwu, sKi npautooTb 3 «Ceine 3e YingpeH IHTepHewHn» (SCI),
6ynu obisHaHi Npo npobiemy TopriBai 1loAbMU Ta cydacHoro pabcraa.
MonepesKeHHs: 3abe3neyeHHA Ha OCHOBI MOiHPOPMOBAHOCTI Ta
HaNEeXHUX 4in, wob cnispobiTHMKM Ta 0cobM, AKi NpaLtoloTb 3 «CeiB
3e YinapeH IHTepHewHA» (SCI) 3B0AMAM [0 MiHIMYMY PU3UKK TOPTiBAI
NtoabMU Ta cydacHoro pabeTsa.

HagaHHA 3BiTHOCTI: 3abe3neyeHHA Toro, Wob Bci cniBpobiTHMKK Ta
iHWi ocobwu, sAKi npautooTb 3 «CeiB 3e YingpeH IHTepHewHn» (SCI),
Manun 4iTKe yABJEHHA NpPO Te, AKi 3axo4u chig, BXMBaATKM Yy pasi
BMHUMKHEHHA 3aHEMOKOEHb Yy 3B'A3KY 3i 3BWHYBAYEHHAMMW LWOAO0
TOpriBAi N0AbMM Ta Cy4acHOro pabcTaa.

PearyBaHHA: 3abe3neyeHHA BXWUTTA 3ax0A4iB A8 BWUAB/AEHHA Ta
BUpILLEHHA BUNaAKiB TOPriB/i l0AbMM Ta CydyacHoro pabcTea.

o6 aonomortn Bam iaeHTUdiIKyBaTU BUNALKN TOPriBAi NH0AbMU Ta
CyyacHoro pabctBa, HaBeAEMO MNPUKAAAN 3aDOPOHEHUX KaTeropimn
noBeaiHKu:

a. «pabcbka npausa», Npu sKiM ogHa ocoba Bonogie iHWO
ocoboto.
b. «MigHeBiNbHa Npausa» abo «boproBa 3a/EXKHICTb» , KOAU

pob60oTa 0cobU € rapaHTierd NoBepHeHHA bopry — ¢aKkTMYHO LA ocoba
nepebyBae y «AOBrOCTPOKOBI/A OpeHAi», AKYy BOHAa He MOXKe
NPUNUHUTK, | TOMY HE MOXKe 3a/IMWNTK CBOro «poboToaasua». Yacto
YMOBM NMPALLEBNAWTYBAHHA MOXKYTb BYTU TaKMMMU, LLO NPALiBHUK He
MOJKe MNoracuTu CBi 6Opr i 3acTpar Ha BCe MKMUTTA Yepes3 HU3bKY
3apobiTHY nAaTy, BiApaxyBaHHA Ha XapyyBaHHA Ta MPOMWBAHHA Ta
BMCOKi MPOLLEHTHI CTaBKW.

c. «KpinocHa 3anexHicTb» , KOAM NIOAMHA 3MYLIEHA KUTU i
NPaLOBaTN Ha iHLWY NHOAMHY Ha YyXKil 3emi.
d. IHWi ¢dopmm npumycoBoi npaui , HanpuKknag, Koau y

npauiBHMKIB -MirpaHTiB BUAy4atoTb nacnoptu (iHoai Heao6pocoBicHi
KagpoBsi areHTcTBa), Wob6 yTpMmyBaTh iX y NOHEBOJIeHHi, abo Konu
NpauiBHMKA «YTPUMYIOTb Y HEBOJi» fIK AOMALLHIO npucayry. AKWo
nocTayanbHUMK abo MigpPALHMK, AK BUAAETLCA, HAB'A3YE HaAMipHO
CyBOpi YMOBM Mpaui abo HagMipHO HM3bKy 3apobiTHy nnaty, BU
3aBXAM MOBWUHHI ByTU roTOBI A0 TOrO, WO Lie € MOX/AMBO NEBHOMO
dopmoto NpumMycoBoi NpaLi, Ta NPOABAATM 06aUHICTb.




4, The commitment we expect from you

We expect the same high standards from all of our contractors,
suppliers and other partners, and that all third parties working with
or for Save the Children International (SCI) take measures to ensure
that modern slavery and human trafficking are not present within
their organizations and supply chains.

Partners All those who work for us or on our behalf (including all
partners, suppliers, consultants and others to whom this policy
applies) should make their staff and others who they work with aware
that they should report any concerns or suspicions of modern slavery
within Save the Children International (SCl), their organisation, or the
organisations that they work with to their Save the Children
International (SCI) contact point, or an SCI Country or Regional
Director.

Please contact your Save the Children
representative if you have further questions.

International (SCl)

SAVE THE CHILDREN INTERNATIONAL (SCI) 'S PROTECTION FROM
SEXUAL EXPLOITATION AND ABUSE (PSEA) POLICY

1. Our values and principles

This policy is concerned with the Protection from Sexual Exploitation
and Abuse (PSEA) of adults (anyone over the age of 18). This includes
direct or indirect beneficiaries of our programming, adults in the
wider communities in which we work and those who come into
contact with Save the Children International (SCI) or our
representatives.

Save the Children International (SCI) has a “Zero Tolerance”
approach to Sexual Exploitation and Abuse and does not allow any
partner, supplier, sub-contractor, agent or any individual engaged by
Save the Children International (SCI) to engage in any form of sexual
abuse or exploitation against vulnerable or other adults associated
with its work. All adults have the equal right to protection regardless
of any personal characteristic, including their age, gender, ability,
culture, racial origin, religious belief and sexual identity.

This policy applies to all persons working for us or on our behalf in
any capacity, including employees at all levels, directors, officers,
agency workers, seconded workers, volunteers, interns, agents,
contractors, external consultants, third-party representatives,
suppliers and business partners. It applies during or outside of
working hours, every day of the year.

2. What is Sexual Exploitation and Abuse?

Sexual Exploitation and Abuse refers to all forms of inappropriate
conduct of a sexual nature. This includes, but is not limited to:

. Exchanging money, employment, goods or services for sex,
including sexual favours or other forms of humiliating, degrading, or
exploitative behaviour;

e. Nig guTauMm pabcTBOM pPO3yMieTbCs Nepeaada nignitka (y
BiLi A0 18 pokiB) iHWIM 0cobi 3 meTow Moro ekcnayarauii. AuTtaua
npaua moxe ¢akTM4HO B6yTM oaHielo 3 dopm auTAYvoro pabeTea, i 3
Het He MOXKHA mupuTUca. JoknagHiwy iHbopmauito gue. B Monitmui
«CeliB 3e YinapeH IHTepHewHN» (SCI) wopno 3abesneyeHHs Hesneku
aiten.

f. «lMoApy»KHE Ta  ceKcyanbHe pabcTBo»,  BKJKOYAKOUM
NPUMYCOBUI  WANKOG, KYNiBAKO KIHOK Ans  YKNAAEeHHA waoby,
NPUMYCOBY NPOCTUTYLLIIO UM iHLY CEKCYaNbHY eKCM/yaTaLito OKpemmx
0Ci6 WNAXOoM 3acTOCyBaHHA abo MOrpo3nM 3acTOCYBaHHA CUAM 4u
iHLWOro NoKapaHHA.

4. 3060B'A3aHHA, BUKOHAHHA AKUX MM OYiKyEMO Bif Bac. Mu
OYiKYEMO LOTPUMAHHA ycima Hawumm nigpAagHUKamm,
noctayaibHMKamMn Ta iHWWMMKW MAPTHEPAMM OAHAKOBUX BUCOKMUX
CTaHAApPTIB, | BXXUTTA yCima TPeTiMM CTOPOHM, AKi NpaLtooTb 3 «CeiB
3e YingpeH IHTepHewHn» (SCI) abo B ii iHTepecax, 3axoAiB ons Toro,
Wwob cyyacHe pabcTBO Ta TOPriBAA AOABMU He Byan NPUCYTHIMKU B
IXHIX OpraHisauiax Ta naHUOrax NocTavyaHHA.

MapTHepu. Yci ocobu, xTo npautoe y Hac abo Big HAWOro imeHi
(BkMOYatOUM BCiX MapTHepiB, MNOCTaya/NbHUKIB, KOHCY/NbTaHTIB Ta
iHWMX, Ha KOro MOLWIMPIOETLCA LA MOJITUKA), MOBUHHI NOBIAOMUTH
CBOiM CNiBpOb6ITHMKaM Ta iHWKWM 0cobam, 3 KUM BOHM NPaLO0Tb, NPO
Te, WO BOHW MOBWHHI MOBIZOMAATM Npo byab-aKki npobaemun um
niaospu wWoao cyyacHoro paberea «CeiB 3e YinapeH |HTepHewWwHA»
(SCI), ixHih opraHisauii abo opraHizauiam, 3 AKMMU  BOHMU
cniBnpautoTb, CBOIM  KOHTaKTHiIM o0cobi «Celie 3e YinapeH
IHTepHewHn» (SCI), abo [AupeKTopy No KpaiHi uM PerioHanbHOMy
avpekTtopy «CeliB 3e YingpeH IHTepHewHa» (SCI).

Byab nacka, 3B'sxKiTbCcA 3 cBOIM npepcTtasHMKom «CeiiB 3e YingpeH
IHTepHewHA» (SCI), AKLLO Y BAaC BUHUKAWN 3aNUTaHHS.

NONITUKA «CEMB 3E YIIAPEH IHTEPHELLH/» (SCI) LWOAO NPOTUALT
CEKCYAJTbHIN EKCMNYATALJT TA HACU/TIO (PSEA)

1. Hawi wiHHOCTI Ta NnpMHUMNK

LA nonitKa cnpAmMoBaHa Ha 3axMCT BifZ, CEKCya/IbHOI eKkcnyaTaLii Ta
cekcyanbHoro Hacunnsa (PSEA) popocaux (oci6 crapwe 18 pokis).
BoHa BK/ItOUaE B cebe NpAMMX UM HEMPAMMUX OAEPKYBaYiB MNiATPUMKM
33 YMOBaMM HaLIMX NPOrpam, 4OPOC/MX Y LWUMPLUMX CNiNbHOTAX, B AKMX
MKW npautoemo, i ocib, AKi KoHTakTyloTb 3 «CeliB 3e YinapeH
IHTepHewHA» (SCI) abo HawMMM NpeacTaBHUKaMMU.

«CeliB 3e MingpeH IHTepHewHn» (SCl) mae nigxia abconoTHoI
HETepPNMMOCTI CeKCyaNnbHOI eKCcnJyaTauii Ta HacuanA Ta He A03BONAE
KOAHOMY CBOEMY MapTHEPY, NOCTa4YasbHUKY, CyONiaAPAAHUKY, areHTy
un Byap-aKii ocobi, 3anyyeHiit «Ceis 3e YingpeH IHTepHewHA» (SCI),
3giicHloBaTM  byab-aki  dopmmM  ceKcyanbHOro  Hacuana  uu
eKkcnayaTauii Wwoao ocib Bpa3nMBMX KaTeropin um iHWKUX AOPOCAUX,
nos'ssaHux 3 il poboToto. Bci gopocai matoTb piBHE NPaBoO Ha 3axMUCT
He3aneHo Big, O6yAb-AKUX OCOBUCTUX XapaKTEPUCTMK, BK/OYAOUM
BiK, CTaTb, 34iOHOCTI, KynbTypy, pacoBe MOXOAMKEHHS, peniriiHi
NepeKoHaHHA | CeKCyanbHy iAeHTUYHICTb.

Lis noniTMKa 3aCTOCOBYETLCA [10 BCiX OCib, AKi NpautotoTh Y Hac abo Big,
Haworo imeHi B Oyab-AKil AKOCTI, BKAOYAKOUM MNPaLIBHUKIB YyCix
piBHIB, [AOMpPeKTopiB, nocagoBuMx 0cCib, npauiBHMKIB areHTCTs,
BiAPAAKEHUX  MNPALiBHMKIB, BOJIOHTEpPIB, IHTEPHIB,  areHTiB,
niapALHWKIB, 30BHILLHIX KOHCY/IbTaHTIB, NPeACTAaBHMKIB TPETIX CTOPIH,
NnocTayanbHUKIB Ta [AinoBMX napTHepiB. BoHa 3acTocoByeTbeA
KOXHOTO AHS POKY B poboumii yac abo nosa HUM.

2. LLlo TaKe cekcyanbHa eKkcnyaTauia Ta Hacunna?




. Sexual sexual activity with commercial sex workers in
countries where SCl is delivering programming whether or not
prostitution is legal in the host country; and

o Use of a child or adult to procure sex for others.

Definitions of Sexual Exploitation and Abuse (SEA):

Sexual Abuse The threatened or actual physical intrusion of a
sexual or sexualised nature, including inappropriate touching, by
force or under unequal or coercive conditions, sexual assault and
rape. It may also include threatened or actual non-physical intrusion
(unwanted and/or uninvited exposure to pornography, texts, images,
and so on, the sharing of images, texts and so on, demands for
sexualised photographs etc.).

Sexual Exploitation Any actual or attempted abuse of a
position of vulnerability, differential power, trust, or dependency, for
sexual or sexualised purposes. This includes the offer or promise of
monetary, social, political benefits as an incentive or form of
coercion.

Sexual favours  Any sexual or sexualised acts, in exchange for
something such as money, goods, services, opportunities and so on.
Also includes demands for inappropriate photographs, filming, and
exposure to pornography and so on.

Grooming The cultivation of emotional relationships with
those in positions of vulnerability or inequitable power, with the
intention of manipulating these relationships into sexualised
dynamics in the future

Zero Tolerance e At Save the Children International (SCI) ,
we have a culture of zero tolerance for all forms of abuse and
mistreatment, including Sexual Exploitation and Abuse, Harassment,
Intimidation and Bullying.

o This means that every single concern is fully responded to
and where necessary prompt action (including conducting an
investigation and taking disciplinary action, if applicable) is taken.

. It means that we will hold our people to account against the
same standards and subject them to the same processes, as everyone
else regardless of their position or reputation within the organization.

Sexual exploitation and abuse are a violation of fundamental human
rights. It can also be a criminal act. Save the Children International
(SCI) is committed to acting ethically and with integrity in all our
business dealings and relationships and to implementing and
enforcing effective systems and controls to ensure the exploitation
and abuse of adults is not taking place anywhere in our own business
or in any of our supply chains or partnerships. SCl is committed to
ensuring there is transparency in our own business and in our
approach to preventing and responding to any safeguarding
violations against adults throughout our supply chains, and
relationship with third parties. In addition we are committed to
ensuring our approach is consistent with our national and
international disclosure obligations, and shall comply with all
applicable laws, statutes, regulations and codes from time to time in
force, including:

CeKcyasilbHa eKcnalyaTalia Ta HacWIbCTBO CTOCYtOTbCA BCiX dopm
HEHaNeXKHOro NOBOAKEHHA CeKCyanbHOro xapaktepy. Lle Bkatouae,
ane He 06MEXKYETbCA HUMMU:

. CekcyanbHi nocayrn B8 06MiH Ha rpoi, NpaueBnawTyBaHHsA,
TOBapW 4YM MOCAYraMu, BKJIOYAKOUM CeKCyanbHi Aii uM iHWwi popmu
NPUHU3INBOI, MPUHUKYBAJIbHOI UM €KCM/TYaTaTOPCbKOI MOBEAHKY;

. CraTeBi 3HOCMHM 3 NpPaLiBHUKAMMN CEKC-iHAYCTPIi B KpaiHax,
ae «Ceiis 3e YinapeH IHTepHewHn» (SCI) 3gilcHIOE nporpamu,
He3aneXHo Bif, TOro, YN € JleranbHoK MNPOCTUTYLIA NeranbHol vy
npuiimatodii KpaiHi; i

o BuKOpWCTaHHA AUTMHM abo [OpOC/Aoro Aaa OTPUMAHHA
CeKCyanbHUX NOCAYT ANA iHWKX Ocib.

B13HaueHHA ceKcyasibHOT eKcnayaTauii Ta HacunaA:

CeKcyanbHe HacunaA 3arposnmee abo dakTnuHe  disnyHe
NOCAraHHA CEKCYasIbHOTO YW IHTMMHOTFO XapaKTepy, BK/OYaAKUU
HeOopeyYHi AO0TUKM, 3aCTOCYBaHHA cuaN abo B HepiBHONpPaBHWMX abo
NPUMYCOBUX YMOBaX, CEKCya/ibHe HAaCU/bCTBO Ta 3rBanTyBaHHA. BoHO
TAKOXX MOMKe BKAOYATU 3arpo3nmse abo o¢akTUYHe HedisnyHe
BTOpPrHeHHs (HebaxkaHui Ta/abo HenoTpibHMI BNAMB nopHorpadii,
TeKCTiB, 300paXKeHb TOWO, 06MiH 306paXKeHHAMM, TEKCTaMU TOLLO,
BMMOTU 4,0 NOPHOTPadiuHNX 3HIMKIB TOLLO).

CeKkcyanbHa ekcnayaTtauia byab-ake ¢dakTMUHe 3/10BXMBaHHA abo
cnpoba 310BXMBAHHA BPa3/MBICTIO, HEPiBHONPABHOW B/aAoto,
O0Bipol0 abo 3aNeXKHICTI0 B CeKCcyanbHMX abo iIHTUMHUX Linax. BoHa
BK/IIOYAE npono3uuito abo 06iuAHKY TpOLOBMX, COUia/NbHUX,
NONITUYHUX BUTOZ B AKOCTI CTUMYNy abo popmu npumycy.
CeKcyanbHi nocnyrm b6yab-AKi cekcyanbHi abo iHTUMHI aii B
06MiH Ha WOCb, HanNpwWKnag, rpowi, ToBapu, MOCAYrM, MOMKIUBOCTI
ToWwo. TaKOX BK/OYAE BUMOTU LWOAO HENpUAHATHUX doTorpadil,
3MOMOK, NOKa3y nopHorpadii Towo.

Bxog)KeHHA B [0Bipy 3 METOK CXWAUTU AUTUHY [0 BYUHEHHA
PO3MNYCHWX Al | 3aHATTA CTaTEBUM aKTOM  PopMyBaHHA EMOLLIAHUX
CTOCYHKIB 3 0c060l0, fIKa 3HaxoAuTbCA B ypa3aMBomy abo
HEepiBHOMPABHOMY CTaHOBMLL, 3 METO MaHINyAlBaTU LUMMU
BifAHOCMHAMM B iIHTUMHOMY MJ1aHi B MalibyTHbOMY

ABCONOTHA HETEPNUMICTD o Y «Ceiie 3e MYingpeH
IHTepHewHA» (SCI) y Hac icHye KynbTypa abcoNtoTHOT HETEPNUMOCTI
80 BCix GOpPM KOPCTOKOro i 6pyTasbHOro NOBOAMKEHHS, BKAKOYAOUN
CeKCcyanbHy eKcnayaTauito i Hapyry, AOMaraHHA, 3anAKyBaHHA i
3HYLLLAHHA.

. Lle o3Hayae, WO KOXHa OKpema npobnema MOBHICTIO
BUPILLYETLCS, | B pasi HEOOXiAHOCTI NPUIMMatOTLCA ONEepPaTUBHI 3axoam
(BkAtOYatOUM 3@  JOUINBHOCTI NpoBeAeHHA pPO3CNigyBaHHA Ta
NPUAHATTA AUCUMNATHAPHUX 3aX0A4,iB).

o Lle o3Hayae, wo mu bysemo BMMaraTM Big, HalMx
CNiBpPOBITHUKIB 3BiTYy 32 TUMKM CaMK CTaHAAPTaMM i 3aCTOCOBYBaTH [0
HUX Ti cami npouecu, WO i BCiX iHWMX, He3aNnexHo BiA4 IXHbOro
nosoXKeHHs abo penyTauii B opraHisaduii.

CekcyanbHa eKcnyaTalia Ta XOPCTOKe NOBOAKEHHSA € MOPYLUEHHAM
OCHOBHWX NpaB NOAMHU. TaKe MNOBOAMKEHHA TaKOX MOXe 6yTu
KpUMiHanbHUM npaBonopyweHHAM. «Ceiis 3e YingpeH IHTepHeLwWwHA»
(SCI) nparHe aiaTM eTMyHO Ta A06POCOBICHO Yy BCIX HaLWWX AiNOBUX
BifAHOCMHAX Ta 3B'A3KaX, a TaKOX CTBOPOBATWM Ta BMNPOBAAXKYBATU
edeKTUBHI cuctemmn Ta 3acobu KOHTpPoOAo, Wo6 rapaHTyBaTH, LWO
eKCn/yaTauia  Ta KOPCTOKE MNOBOAXKEHHA 3 JAOPOC/AMMMU  He
BiaOyBaeTbCA y Byab-AKil YacTUHI Haworo 6isHecy Yn y byab-akomy 3
HalMX NaHLIOriB MocTayaHHA 4M napTHepcTtea. «CeliB 3e YingpeH
IHTepHewHA» (SCI) nparHe 3abe3neynT NPO30pPICTb B HALLiM BAACHIN
AiANbHOCTI | B HaWoMmy niaxoAi Ao 3anobiraHHA | pearyBaHHA Ha byab-




. All relevant UK laws related to protection from sexual abuse,
violence and harm, and those outlining measures for reporting
known or alleged cases of abuse;

o Applicable laws in the countries where SCI operates; and

o UN Secretary General’s Bulletin: Special Measures for
Protection from Sexual Exploitation and Abuse

Where the guidance in this policy conflicts with any applicable laws
or regulations, the higher standard must be observed at all times.

3. Our approach to preventing the abuse and exploitation of
adults

Save the Children International (SCI) is committed to preventing the
sexual exploitation and abuse of adults, including through the
following means:

Awareness: Ensuring that all staff, representatives and third parties
connected to Save the Children International (SCI) are aware of the
high standards of behaviour and conduct expected of them to protect
adults from any form of sexual abuse and exploitation in their private
and working lives.

Prevention: Ensuring, through awareness and good practice, that
staff and those who work with Save the Children International (SCI)
minimise the risks of any form of sexual exploitation and abuse,
including but by no means limited to conducting relevant vetting and
background checks of staff as part of their recruitment process.
Reporting: Ensuring that all staff and those who work with Save the
Children International (SCI) are clear on what steps to take where
suspicions or concerns arise regarding allegations of sexual
exploitation or abuse of adults in vulnerable populations where we
work.

Responding: Ensuring that immediate action is taken to identify and
address reports of sexual exploitation and abuse and ensure the
safety and well-being of the person being sexually exploited or
abused.

To help you identify SEA incidents the following are examples of
prohibited behaviour:

g. Engaging in relationships, which could be an abuse of trust,
are abusive and/or exploitative.

h. Your employees engaging in commercial sexual exploitation
of a person, for example a hotel employee facilitating sexual abuse
by hotel guests.

i Sexual assault.

j. Forcing sex or someone to have sex with anyone.
k. Forcing a person to engage in prostitution or production of
pornography.

I Unwanted touching of a sexual nature.
4, The commitment we expect from you

Save the Children International (SCI) expects the same high
standards from all of our partners, contractors, suppliers and all third
parties working with or for Save the Children International (SCI) ,
including taking measures to prohibit their staff and representatives
from engaging in any sexual exploitation and abuse in their working
and person lives.

) You must have a zero-tolerance policy on SEA and take all
measures available to you to prevent and respond to any actual,
attempted or threatened of sexual exploitation or abuse involving
SCI staff or representatives, or your organisation’s employees or

AKi NOPYLIEHHA WOAO0 AOPOCANX Y BCIX HALLMX NaHLIOrax NoctayaHHA
i BigHOCMHax 3 TpeTimm cTopoHamu. Kpim TOro, mm nparHemo
rapaHTyBaTu, Wob Haw niaxig BignNoBiAaB HAWWMM HauiOHANbHUM i
Mi*KHapogHMM 3060B'A3aHHAM LWOAO0 PO3KPUTTA iHPopMmauii Ta
OOTPUMYBABCA BCiX 3aKOHiB, HOPMATUBHUX MOJIOKEHb, NPaBUA i
KOZEKCIB B IXHil aKTyanbHili pefakuii, BKAHOYAUM:

. Bci BignosigHi 3akoHu CnonydeHoro KoponiscTBa, wWo
CTOCYIOTbCA 3aXUCTY Bif, CEKCYyaNbHUX 3HYLWaHb, HACULCTBA i WKOAW,
a TAKOX MOJIOXKEHHA, WO nepenbayatoTb 3axXoAM, WO BKAOYAKOTb
HajaHHA iHdopmauii npo Bigomi abo nepepbayyBaHi BUNAAKM
3710BXKMBaHb;

. YMHHEe 3aKOHOAABCTBO B KpaiHax, Ae 3AilCHIOE CBOW
aisanbHictb «CeiB 3e YingpeH IHTepHewHn» (SCI); Ta
. BicHuk TeHepanbHoro cekpetapa OOH: CneuianbHi 3axogm

ONA 3aXUCTY Bif CEKCyanbHOI eKcnyaTay,ii Ta HaCUAbCTBa

Y BUNagKax, KoM KepiBHi BKa3iBKKU LLiET MONITUKK cynepeyaTb byab-
AKMM 33CTOCOBHMM 3aKOHam abo npaBunam, 3aBXAu HeobxigHo
[OTPUMYBATUCA BiNblL BUCOKOFO CTaHAAPTY.

3. Haw nigxig po 3anobiraHHA HacuMnbCTBY Ta eKcnJyaTtau,i
[opocanx

«CeliB 3e YinapeH IHTepHewHn» (SCI) nparHe 3anobiraTv cekcyanbHil
eKcnyaTalii Ta HaCUAbCTBY Hag, AOPOCAUMM, Y TOMY YUC/T TaKUMMU
cnocobamu:

IHpopmoBaHicTb: 3abesneyeHHAs Toro, wWo6 BCi CNiBPOBITHUKMY,
npeacTaBHUKM | TpeTi cTopoHuM, nos'ssaHi 3 «Ceiie 3e YingpeH
IHTepHewHn» (SCI), 6ynn nosifomneHi Npo BMUCOKI CTaHAAPTM
noBeaiHKM, AKi, AK OYiKyeTbCA, ByayTb 3abe3neyyBaTh 3axXucT N04el
Big, Oyab-AKMx ¢GOpM CeKCcyanbHOro Hacuaia Ta eKkcnayaTauii B
NPMBATHOMY Ta TPYLOBOMY KUTTI.

MonepenyeHHs: 3abesneyeHHs Ha ocHOBI iHGOpPMOBaHOCTI Ta
HaNeXHUX Ain Toro, Wob cniBpobiTHUKM Ta 0COBU, AKi NpaLoOTb 3
«Ceie 3e YingpeH IHTepHewHn» (SCI), 3BoaMaM [0 MiHIMymy
Hebe3neky byab-AKMX GOPM CeKCyanbHOro HacMANA Ta eKcnyaTawi;
BK/IOYAOYM, ane 3a KOOHUX OOCTaBMH He 0bMeXyuunch
nNpoBeAeHHAM BiAMNOBIAHOT NepeBipKM Aild Ta aHKETHUX [aHuX
CniBpO6ITHUKIB Nig Yac HaiMaHHA ix Ha poboTy.

HagaHHs iHbopmauii: 3abe3nedyeHHs Toro, wob yBecb nepcoHan Ta
iHWi npauiBHMKKM, AkKi cnisnpautooTe 3  «CeliB 3e  YingpeH
IHTepHewHA» (SCl), 4iTKO PO3yMminu, AKi KPOKM CAif, KUTU, SAKLWO
BMHWKAIOTb MiZL03PM YN 3aHEMOKOEHHA LLOAO0 33AB MPO CEKCyasbHy
eKCn/yaTaLilo YM HaCUAbCTBO Haj, AOPOCAMMW cepej, BPas/InBMUX
rpynax HaceneHHs, y AKUX M1 NPaLLIOEMO.

PearyBaHHA: 3abe3neyeHHA BXWUTTA HEramHux 3axogis  A/s
BUABNEHHA Ta pearyBaHHA HAa MOBIAOMJEHHA MPO CeKCyasbHy
eKcnyaTauiio Ta Hacuana Ta 3abesnedvyeHHs 6e3nekn Ta Ao6pobyTYy
ocobu, AKa NigaaeTbea cekcyasbHild ekcnyaTal,ii UM HaCUNbCTBY.
Huxkye 3a3HauyeHi npuknagu 3aboOpoHeHOi noBeAiHKM, Wob
OONOMOITM  BamM Yy BMABNEHHI iHUMAEHTIB i3 CeKcyanbHOW
eKCnyaTaui€lo Ta HaCUINAM.

g. BctaHOBNeHHA BIAHOCMH, AKI MOXYyTb ABNATH
3/10BXXMBaHHA J0BIPOIO, € HACUANAM i/abo eKcnayaTalieto.
h. Bawi cniBpobiTHMKM, AKi  3aiMaloTbCA  CeKcyaslbHOlo
eKcnayaTtaLielo 0cobu Ha KomepLinHii OCHOBI, HaNPUKNa4 NPaLiBHUK
roTesto, WO CNPUAE CEKCYaIbHOMY HAaCUNLCTBY 3 BOKY rocTei rotento.
i HacmnbHUUBKI 4ii ceKcyanbHOro xapaKktepy

coboto

j 3MywyBaTM A0 ceKkcy abo KOrocb 3aiimaTMCA CEKCOM 3
KMMOCb.
k. 3myweHHA  ocobu  3alimatucs  npocTutyuietlo  abo

BUPOGHMUTBOM NopHorpadii.




representatives that arises during performance of the terms of this
Agreement.

m) You must ensure that your staff members and those working
with Save the Children International (SCI) under your control are fully
aware of this policy and encourage them to report incidents of
suspected, or actual, concerns of sexual exploitation and sexual
abuse involving SCI staff or representatives, or your organisation’s
employees or representatives that arises during performance of the
terms of this Agreement.

n) You must immediately report any suspicion or incident of
sexual exploitation or abuse occurring in SCI, your organisation or
sub-contractor in relation to your business partnership with Save the
Children International (SCI) . Failure to report will be treated as
serious and may result in termination of any agreement with Save the
Children International (SCI) .

o) When you or any staff working for Save the Children
International (SCI) under your control suspect or become aware of a
safeguarding concern in relation to work for Save the Children
International (SCI) , you are obliged to:-

o Act quickly and immediately report suspicions or knowledge
of a safeguarding concern or incident to a relevant contact at Save
the Children International (SCI) (which could include the PSEA Focal
Point, the Save the Children International (SCI) Country Director /
Regional Director).

o Keep any information confidential between you and the
person you report this to.
p) You will cooperate with Save the Children International (SCI)

in any investigations of concerns reported under this Agreement, and
keep Save the Children International (SCl) promptly updated on any
concerns reported under this Agreement, including but not limited to
actions taken by you in response.

International

Please contact your Save the Children (scn

representative if you have further questions.

l. HebasKaHi LLOTUKM CEKCYaNbHOTO XapaKTepy.

4. 3060B'A3aHHA, BUKOHAHHA AKMX MW OY4iKYEMO Bij, BacC

«CeliB 3e YinapeH IHTepHewH» (SCI) ovikye Big, ycix cBOiX napTHepiB,
nigpAAHMKIB, NOCTAYaNbHMKIB | BCiX TPETiX CTOPiH, AKi MpaLtooTb 3
«CeliB 3e YinapeH IHTepHewHn» (SCI) abo B WMoro iHTepecax,
OOTPUMAHHA OLHAKOBMX BWMCOKWUX CTAHAAPTIB, BK/OYAKOUM BXKUTTA
3axo4iB, WO 3ab0pOHALOTL iXHIM cniBpobiTHMKaM Ta NpeacTaBHMKaM
3aliMaTnCA byAb-AKOI CeKCyasibHOK eKCnyaTalieto Ta HacUANAM Ha
poboyomy MmicLi i B 0COBUCTOMY KUTTI.

) B nNOBMHHI  AOTPUMYBATMCA MPUMHUMNIB  abBCONKOTHOI
HEeTepPnMMOCTi 0 CeKCyasibHOT eKcrJlyaTaLlii Ta HaCUANA Ta BXMUBATU
BCiX 3aX0AiB, WO HafABHi y BallOMy po3nopaaKeHHi, Ana 3anobiraHHA
i NpuUNUHeHHA GaKTUYHMX, MMOBIPHWX abo 3arpos3nveux Ajl, Wo
CTOCYIOTbCA CEKCyasibHOI  eKcnayaTtauii Ta Hacunns 3 6OKy
cniBpobiTHUKIB abo npeacTaBHUKiB «CeliB 3e YinapeH IHTepHelHA»
(SCI), a TakoK cniBpobiTHMKIB abo NpeacTaBHUKIB Balloi opraHisau,ii,
AKi BUHWKAIOTb B NpoOLEeCi BUKOHAHHA YMOB L€l Yroaw.

m) Bu noBWHHI 3abe3neynTun, W06 Bawwi CNiBPOGITHUKK Ta Ti
ocobu, aki npautotoTe 3 «Cei 3e YingpeH IHTepHewHn» (SCI) nig
BaLUMM KOHTpOJieM, 6y MOBHOO Mipoto 06i3HaHI NPo Lo NONITURY,
i B NMOBWHHI 3aKAMKATK iX NOBIAOMAATU NPO MMOBIPHiI abo PaKTUUHI
no6olBaHHA WOAO CEKCyanbHOI eKcnayaTauil Ta Hacunna 3 6oky
cniBpobiTHUKIB abo npeactaBHUKiB «Celie 3e YinapeH IHTepHeWwHN»
(SCI) abo cniBpobiTHMKIB abo NpeacTaBHMKIB BallOi opraHisauii, Aki
BMHUWKAIOTb B MPOLLECi BUKOHAHHA YMOB L€l Yrogu.

n) BW NOBWHHI HeraHo nosigomaaTM Npo byab-AKi Nigo3pu
abo iHUMOEHTM, noB'A3aHi 3 CeKcyanbHOW eKcnsyaTtauieto abo
Hacuanam B «CeliB 3e YingpeH IHTepHewHn» (SCI), y Bawii
opraHisauii abo opraHisauji cybnigpaaHuKa B 3B'A3KYy 3 BalWKUM
AinoBum naptHepctBom 3 «CeiliB 3e YinapeH IHTepHewHn» (SCI).
HeHagaHHA TaKkoi iHbopmauii byae posuiHIOBAaTUCA AK Cepilio3He
NOPYLEHHs Ta MOXe NPM3BECTU A0 POo3ipBaHHA ByAb-AKOT yrogm 3
«CeliB 3e YingpeH IHTepHewHA» (SCI).

o) AKWwo y Bac abo 6yab-AKOro cniBpobITHUKA, WO NpaLIoE Ha
«CeiliB 3e MingpeH IHTepHewHn» (SCI) nig BawMM KOHTpo/eMm,
BMHMKAE nigo3pa abo pfi3HAeTecs NpoO  3aHENOKOEHHA  LWOA[0
Hebes3nekn, nos's3aHolO 3 pobototo y «Celie 3e MingpeH
IHTepHewHA» (SCI), BK 3060B’A3aHi:

o AiATU WBMAKO Ta HEramHo NoBiZOMAATM Npo Nigo3pu abo
BifOMY Bam iHpOpMaL,ito NPo 3arposy UM iHUMAEHT Woao Hebesneku
BiANOBIAHIA KOHTAKTHIM 0cobi B opraHisauii «Ceis 3e YingpeH
IHTepHewHn» (SCl) (Aka MmoXe BKAWYaTM BignosiganbHoro
CniBpobiTHMKA 3 NUTaHb 3acTocyBaHHA [ONITUKM WoA0 npoTuAail
CeKCyanbHil eKcnayaTauii Ta *)KOPCTOKOMY NOBOAKEHHIO, [JMpeKTopa
«CeitB 3e YinapeH IHTepHewHn» (SCI) no KpaiHi/PerioHanbHoOro
anpektopa «Ceis 3e YingpeH IHTepHewH» (SCI).

o JoTpumyBaTnca  KOHdigeHUiMHOCTI  Wwoao  6yab-akoi
iHpopmauii mixk Bamu Ta ocoboto, AKiN BU Npo Le NoBiAOMANSAETE.

p) Bu 6yaeTe cnisnpautoatu 3 «Cens 3e YingpeH IHTepHeELWHA»
(SCI) B npoBeaeHHi 0Oyab-AKMX po3CnigyBaHb Yy 3B'A3Ky 3

npobieMHMMM NMUTAHHAMM, NPO AKi NOBiAOMANAETbCA BignosigHO A0
uiei Yroan, i onepatuBHo nosigomnatn «Ceite 3e MingpeH
IHTepHewHA» (SCI) npo BMABAEeHi Npobaemu, NPo AKi NOBIAOMAAETHCA
BiANOBIAHO [0 LiET Yroan, B TOMY YMCAi MPO 3axo4un, BXUTI Bamu y
BiANOBIAb, aNe He 0OMEXKYIOUNCb HUMW.

Byab nacka, 3B'axiTbcA 3 cBoim npeacTtaBHUKom «CeliB 3e YinapeH
IHTepHewHA» (SCI), AKWO Y BAaC BUHUKAWN 3aMNUTaHHA.




SAVE THE CHILDREN INTERNATIONAL (SCI) 'S ANTI-HARASSMENT,
INTIMIDATION AND BULLYING POLICY

1. Our values and principles

Save the Children International (SCI) ’s Anti-harassment, Intimidation
and Bullying Policy expresses our commitment to maintain a
workplace that is free of harassment, so that all those who work for
SCI can feel safe and happy. We will not tolerate anyone harassing,
intimidating, or bullying others in the workplace. We also prohibit
wilful discrimination based on sex, gender, sexual orientation, marital
status, race (including colour, nationality or ethnic or national origin),
religion or belief, age, disability and other aspects of identity. Save
the Children International (SCI) expects the same standards to be
applied by partners, contractors and supplier and all third parties
associated with our work.

Save the Children International (SCI) takes a zero tolerance approach
to any form of Harassment, Sexual Harassment, Intimidation and
Bullying (as those terms are defined in this policy) in and outside of
the workplace, including sexual exploitation and abuse and any
conduct that is discriminatory or disrespectful toward others. This
includes on SCI premises, in the communities in which we work or
elsewhere, and whether during or outside of working hours.

All adults have the equal right to protection regardless of any
personal characteristic, including their sex, gender, sexual
orientation, marital status, race (including colour, nationality or
ethnic or national origin), religion or belief, age, disability. SCI does
not tolerate any action that violates a person’s dignity or creates an
intimidating, hostile, degrading, humiliating or offensive
environment.

This policy applies to all persons working for us or on our behalf in
any capacity, including employees at all levels, directors, officers,
agency workers, seconded workers, volunteers, interns, agents,
contractors, external consultants, third-party representatives,
suppliers and business partners. It applies during or outside of
working hours, every day of the year.

2. What is Harassment, Intimidation and Bullying?

Definitions of Harassment, Intimidation and Bullying

Word/Term Definition

Harassment Harassment consists of unwanted conduct,
whether verbal, physical or visual, which is related to a person’s sex,
gender, marital status, sexual orientation, race (including colour,
nationality or ethnic or national origin), religion or belief, age or
disability with the purpose or effect of violating the dignity of a
person or creating an intimidating, hostile, degrading, humiliating or
offensive environment. Such conduct may take place on a single
occasion or on several occasions.

Sexual Harassment

Sexual Harassment consists of unwanted conduct of a sexual nature,
which has the purpose or effect of violating the dignity of a person or
creating an intimidating, hostile, degrading, humiliating or offensive

NONITUKA «CEWMB 3E YINAPEH IHTEPHELLUHN» (SCI) LLLOAO NPOTUAIT
OOMATAHHAM, 3ANAKYBAHHAM | 3HYLWAHHAM

1. Hawi yiHHOCTI Ta NnpuHUMNn

Monitnka «CeiB 3e YingpeH IHTepHewHn» (SCI) wozo npoTmaii
OOMaraHHAM, 3aNAKYBaHHAM | 3HYLWAHHAM CBiAYXTb MPO Halwy
NPUXMUNbHICTb J0 36eperkeHHA pobounx micLb, Ha AKMX BigCyTHI Byab-
AKi yTUCKKM, ana Toro wob Bci, xTo npautoe B «CeitB 3e YingpeH
IHTepHewHn» (SClI), mornu BigdyyBaTh cebe B 6esnewi i WacAMBUMMU.
Mwu He fonycTUMO, W06 XTOCh lOMaraBcs, 3a/19KyBaB UM 3HYLLABCA Ha
iHWMMKW Ha poboyomy Micui. MM TakoK 3aBOPOHAEMO YMUCHY
OVCKPUMIHALLO 32 CTaTTiO, MOJIOBOK iAEHTUYHICTIO, CEeKCyasibHOH
OpieHTaUji€el0, CiIMeMHMM CTaHOM, Pacolo (BKAKOYAKOUYM KOAip LWKipw,
HaL,iOHaNbHICTb Y/ ETHIYHE YN HaLiOHa/IbHE NMOXOAXKEHHSA), Penirito um
nepeKoHaHHs, BiK, iIHBANigHICTb Ta iHWI acnekTn igeHTUYHOCTI. «CeinB
3e YinapeH IHTepHewHn» (SCI) ouikye, Wo Taki cami cTaHgapTv byayTb
3aCTOCOBYBATUCA NAapTHEPAMM, NiAPAAHUKAMM Ta NOCTAYaIbHUKAMU
Ta ycima TpeTiMM CTOpoHamMM, NOB'A3aHMMM 3 HaLWwo poboToto.
«CeliB 3e YinapeH IHTepHewH» (SCI) 3acTocoBye niaxig abcontoTHOT
HeTepnumocTi Ao 6yab-akux ¢Gopm  AgomaraHb, CeKcyanbHUX
AOMaraHb, 3a1AKyBaHHA Ta 3HyWaAHHA (BiANOBigHO 40 BW3HAYEHHA
LMX TEPMIHIB Y Ui NoAiTMLi) Ha poboYyoMy MicLi Ta 3a MOro MeXKamu,
BK/IIOYAOUYM CEKCYaNlbHY EKCMyaTaLilo Ta *KOPCTOKE NOBOAKEHHA Ta
6yab-SIKy NOBEAIHKY, WO € ANCKPUMIHALIMHOI YW NPE3NPIMBOLO MO
BiAHOLWEHHIO A0 iHWKX . Lle cTocyeTbca TakoXK i npumiweHb «Celis 3e
YingpeH IHTepHewHn» (SCI) y cninbHOTaX, y AKUX MU NpaLtoemo, abo
iHWKX MicLb, | HE3aM1IEXKHO Big, TOTO, Nig Yac abo no3a pobounm gHem.
Yci gopocni MatoTb piBHE NPaBO Ha 3aXUCT He3a/1eXHOo Big, Oyab-AKMX
0COBUCTUX O3HAK, BK/OYAKOUM iXHIO CTaTb, cTaTeBy igeHTUbIKaLto,
CeKcyanbHy Opi€HTaUjlo, CiMelHMI cTaH, pacy (BKAKOYaluM Konip
WKipK, HALiOHA/NbHICTb YM eTHIYHE UM HaLujioHa/bHEe MOXOAMKEHHS),
penirito Y1 nepekoHaHHA, BiK, iHBanigHicTb. «CenB 3e YinapeH
IHTepHewHA» (SCI) He TepnNUTb ByAb-AKNX AN, AKI NOPYLUYIOTb MAHICTb
noanHn abo cTBOpHOOTb OOCTAaHOBKY 3ansfKyBaHHA, BOPOMKOCTI,
NpUHUXeHHA abo obpasu.

Lls noniTMKa NoWMpPOETbCA Ha BCiX OCib, AKi NpaLtoroTb HA Hac abo Big
Haloro iMeHi B Byap-AKiN AKOCTI, y TOMY YMCAi NPaLiBHUKIB HA BCiX
piBHAX, AMpPEKTopiB, MNocafoBuX o0cCib, cniBPOBITHMKIB areHTCTs,
KOMaHAMPOBAHMX MPALiBHUKIB, BOJIOHTEPIB, I(HTEPHIB, areHTis,
NiapALHWKIB, 30BHILLHIX KOHCYNbTAHTIB, NPEACTAaBHMKIB TPETIX CTOPIH,
NOCTa4YaNbHUKIB i Ai10BMX NAapTHEPiB. BOHa 3aCTOCOBYETLCA KOXKHOTO
AHA poKy B poboumii yac abo nosa HUM.

2. LLlo TaKe goMaraHHs, 3a/1AKyBaHHA Ta 3HYLWAHHA?
BM3HauyeHHA fOMaraHHsA, 3a/IAKYBAHHA Ta 3HYLLAHHA

Cnoso/TepmiH  Bu3HaueHHn

JomaraHHs JomaraHHa € HebaxaHol cnosecHOo, $isnyHo0
4yu Bi3yaNbHOO MOBEAIHKOMD, WO MNOB'A3aHa 3i CTaTTio, CTaTeBO
iAeHTUYHICTIO, CiMeHUM cTaHOM 0cobw, ii ceKkcyanbHO OpieEHTALiEO,
pacoto (BK/OYaOUM KOAip LWKipW, HaLiOHANbHICTb YM E€THIYHE 4K
HaLioHa/IbHE NOXOAMKEHHS), PENiri€l0 YN NepeKoOHAHHAMM, BIKOM UM
iHBaNigHICTIO 3 MeTo YW 334N NOPYLUEHHS TigHocTi ocobu abo
CTBOPEHHA 3a/1AKYIOHOr0, BOPOXKOro, NPUHU3NUBOrO, NPUHU3INBOIO

un obpasnmeoro cepegoBuuia. Taka nosefdiHKa MoxKe 6yTu
04HOpPa30BO0 abo NOBTOPIOBAHOLO.

CeKcyanbHi gomaraHHA

CeKkcyanibHi  AOMaraHHA noJsiAraloTb Yy HebaKaHii  noseajiHui

CEeKCyasIbHOTO XapaKTepy, AKa MaE Ha MeTi UM HACNIAKY NOPYLIEHHs
rifHoOCTi 0cobu abo CTBOPIOE 3ansKyBasibHE, BOPOXKE, MPUHM3MBE YU




environment. Such conduct may take place on a single occasion or on
several occasions.

Sexual Harassment may take the form of unwelcome physical, verbal
or non-verbal conduct directed at a person or group of persons,
which may include - but is not limited to - the following:

(a) unwanted physical contact, ranging from touching to sexual
assault and rape;

(b) verbal forms of sexual harassment including unwelcome
sexual innuendoes, suggestions and hints, sexual advances,
comments with sexual overtones, sex-related jokes or insults,
comments about a person’s body or enquiries about a person’s sex
life or sexual orientation;

(c) non-verbal forms of sexual harassment including
unwelcome gestures, whistling, indecent exposure or the unwelcome
display of sexually explicit pictures or objects;

d) unwanted messages of a sexual nature that are sent via email,
SMS, skype, voice messages and other electronic means, whether
using SCI IT/devices or personal mobiles/equipment; or

(e) harassment of a sexual nature that is linked to
recruitment/employment opportunities, promotion, training or
development opportunities or the offer of salary increments or other
employee or worker benefits in exchange for sexual favours.
Intimidation

Intimidation is the unreasonable use of status or authority to require
or coerce an individual to perform an action or task, which the
individual knows to be inappropriate and/or disrespectful, illegal, or
in direct conflict with SCI policy or procedure.

Bullying. Bullying is any repeated offensive, abusive, intimidating,
malicious or insulting behaviour which: (i) makes the recipient feel
upset, threatened, humiliated or vulnerable or undermines their self-
confidence or causes them to suffer stress or feel upset; and (ii) a
reasonable observer would identify as amounting to bullying
behaviour.

Sexual Exploitation Any actual or attempted abuse of a
position of vulnerability, differential power, trust, or dependency, for
sexual or sexualised purposes. This includes the offer or promise of
monetary, social, political benefits as an incentive or form of
coercion.

Sexual Abuse The threatened or actual physical intrusion of a
sexual or sexualised nature, including inappropriate touching, by
force or under unequal or coercive conditions, sexual assault and
rape. It may also include threatened or actual non-physical intrusion
(unwanted and/or uninvited exposure to pornography, texts, images,
and so on, the sharing of images, texts and so on, demands for
sexualised photographs etc.).

Discriminatory and disrespectful behaviour Other forms of
harassment [that] may relate to a person’s gender, marital status,
race (including colour, nationality or ethnic or national origin),
religion or belief, age or disability and may involve bullying or
intimidation or both.

obpasnuee cepeposuiLe. Taka nosediHka Moxe byTn oaHOPa30BOO
abo noBTOPOBAHOMO.

CeKcyanbHi  goMaraHHAa MOXyTb npuiimatn ¢dopmy HebarkaHoi
¢di3nyHoi, BepbanbHoi abo HeBepbHanbHOI NOBEAIHKN MO BiAHOLEHHIO
00 byab-Akoi ocobu abo rpynu ocib, A0 AKOI MOXYTb BXOAMUTH,
30Kpema:

(a) HebaXaHWU Qi3MYHUI KOHTAKT, NMOYMHAIOYM Bif LOTUKY A0
CEKCYaNbHOro HaCUNbCTBA Ta 3rBaNTYBaHHS;

(b) cnoBecHi GOpMM  CeKcyanbHUX AOMaraHb, BKAKOYAHOUM
HebaxkaHi CeKcyasibHi HaTAKM, NPOMO3MUIl Ta HATAKKW, CeKCyasbHi
OOMaraHHA, KOMeHTapi 3 CeKCyaNbHUMM NiATEKCTaMM, IHTUMHI XapTu
abo o06pasn, KomeHTapi Npo TiNo NoAUMHM abo nUTaHHA npo i
CeKcyanbHe XNUTTA abo ceKkcyasibHy OpieEHTaLLio;

(c) HeBepbanbHi GOPMU CeKCyaNbHUX AOMAraHb, BKAKOYAHOUYU
HebaxKaHi KecTu, CBUCT, HENPUCTOMHE OroJsieHHA abo HebarkaHy
AEMOHCTPaLio BiABEPTUX B CeKCyasbHOMY MnaHi 306pakeHb abo
06'eKTiB;

d) HebaxaHi NOBIAOMEHHA CEKCyanbHOTo XapaKTepy, fKi
HanpaBNATLCA €NeKTPOHHOoK nowToto, no CMC, uepes Skype,

ron0COBi MNOBIAOMJIEHHA | 33 [AOMOMOrOK iHWMUX €eNeKTPOHHMUX
3acobis, 3 BuKopucTaHHam IT/mpuctpois «Ceite 3e YingpeH
IHTepHewHn» (SCI) abo nepcoHanbHUX MObBiNbHUX npucTpois/

o06nagHaHHsA; abo

(e) momaraHHa cekcyanbHOro xapakTepy, fKi NOB'A3aHi 3 MOXANBICTIO
Halmy/npauesnaluTyBaHHAM, NPOCYBaHHAM MO CAyXK6i, HaBYaHHAM
260 po3BMTKOM ab0 NPONOHYBaHHAM 36iNbLUEHHA 3aPNAATY UM IHLINX
BMMNAAT CNiBPObGITHMKAM abo npauiBHMKAMm B OOMiIH Ha CeKcyasbHi
nocnayru.

3ansaKyBaHHA. 3a1AKyBaHHSA — HEBUNPABAAHE BUKOPUCTAHHA CTaTycy
abo noBHOBaXeHb 414 TOro, Wo6 BMMarati abo npumycntn 6yab-aky
ocoby 00 BUKOHaHHA Aii abo 3aBAaHHA, AKi, Ha AYMKY Liei ocobu, €
HegopeYHUMMU i/abo NPUHUBAUBUMM, HE3AKOHHMMKM abo npAmo
cynepeyatb nonituui abo npoueaypi «Ceis 3e YingpeH IHTepHewWwHA»
(sci).

MpUHWNKEHHA MpuHUxKeHHA — ue byab-AKa NoBTOpHa 06pa3nuea,
YKOPCTOKa, 3a/dAKyko4a, 31icHa uM obpasnuBa nosefiHKa, Aka: (i)
3MYLUYE OAEpP)KyBaya BiauvyBaTM cebe 3acMyyeHUM, 3a/AKaHUM,
NpUHUXEHUM abo BpasanemMm abo NigpuBae Moro BNeBHEHICTb B CObI
abo 3myLlye Moro cTpaxkaatu Big ctpecy abo 3acmydysatucs; i (ii)
NOMipKOBaHWI cnocTepirady BM3HA4YMB 6W MOro AK MOBEAiHKY, WO
piBHO3HaYHa 3a/15KyBaHHIO.

CekcyasibHa eKcnlyaTauia byab-Ake ¢akTMYHe 3/10BXMBaHHA abo
cnpoba 3/10BMBAHHA BPa3/IMBICTIO, HEPiBHOMPABHOK BALOMO,
O0BipOI0 ab0 3aNeXKHICTIO B CeKCyaslbHMX abo iIHTUMHUKX uinax. BoHa
BK/IIOYAE npono3uuito abo 06iuAHKY TpOLWOBMKX, COLiaNbHUX,
NOMIITUYHMX BUTOA B AKOCTI CTUMYyNY abo popmu npumycy.
CeKcyanbHe Hacunna 3arposnmBe abo dakTMuHe  disnyHe
NOCAraHHA CEeKCyaslbHOTO0 YW IHTMMHOFO XapaKTepy, BK/OYAOuU
HeJopeyHi AO0TMKM, 3aCTOCyBaHHA cuan abo B HepiBHONpaBHMX abo
NPUMYCOBUX YMOBaX, CEKCya/ibHe HAaCU/IbCTBO Ta 3rBanTyBaHHA. BoHO
TAKOX MOXe BKAOYATU 3arpo3nmse abo o¢aKTUyHe HediznyHe
BTOprHeHHsA (HebaxaHuit Ta/abo HenoTpibHUI BNAMB nopHorpadii,
TEKCTiB, 306pakeHb TOLWO, 06MiH 306paKeHHAMM, TEKCTaMK TOLLO,
BMMOTM A0 NOpHOrpadiuyHUX 3HIMKIB TOLLO).

[OVCcKpuMiHaLUinHa Ta 3HEBaXKNMBa NoBeAiHKa IHLWi dopmu
AOMaraHb [AKi] MOXyTb cTOCyBaTMCA cTaTeBoOil iAeHTUdIKaLil ocobu,
cimenHoro cTaHy, pacu (BK/OYaoUuM KOAIp WKipK, HAWiOHaNbHICTb UM
eTHIYHEe YM HaLLiOHa/IbHE NOXOAKEHHA), Peirito Y NnepeKkoHaHHs, BiK




Zero Tolerance e At Save the Children International (SCI) ,
we have a culture of zero tolerance for all forms of abuse and
mistreatment, including Sexual Exploitation and Abuse, Harassment,
Intimidation and Bullying.

. This means that every single concern is fully responded to
and where necessary prompt action (including conducting an
investigation and taking disciplinary action, if applicable) is taken.

. It means that we will hold our people to account against the
same standards and subject them to the same processes, as everyone
else regardless of their position or reputation within the organization.

SCl is committed to ensuring there is transparency in our own
business and in our approach to preventing and responding to any
form of harassment, intimidation and bullying against adults
throughout our supply chains, and relationship with third parties. In
addition we are committed to ensuring our approach is consistent
with our national and international disclosure obligations, and shall
comply with all applicable laws, statutes, regulations and codes from
time to time in force, including all relevant UK laws related to
protection from harassment, intimidation, bullying, and applicable
laws in the countries where SCl operates

Where the guidance in this policy conflicts with any applicable laws
or regulations, the higher standard must be observed at all times.

3. Our approach to anti-harassment, intimidation and bullying
Save the Children International (SCI) is committed to preventing all
forms of harassment, intimidation and bullying through the following
means:

Awareness: Ensuring that all staff, representatives and third parties
connected to Save the Children International (SCI) are aware of the
high standards of behaviour and conduct expected of them to
prevent any form of harassment, intimidation and bullying in the
workplace.

Prevention: Promoting a safe and healthy working environment by
applying all relevant policies and mechanisms to ensure that staff and
those who work with Save the Children International (SCI)
understand and minimise the risks of any form of harassment,
intimidation and bullying.

Reporting: Ensuring that all staff and those who work with Save the
Children International (SCI) are clear on what steps to take where
suspicions or concerns arise regarding allegations of any form of
harassment, intimidation and bullying in the workplace.

Responding: Ensuring that immediate action is taken to identify and
address reports of any form of harassment, intimidation and bullying
in the workplace and ensure the safety and well-being of the
survivor/victim.

4, The commitment we expect from you

Save the Children International (SCI) expects the same high
standards from all of our partners, contractors, suppliers and all third
parties working with or for Save the Children International (SCI) ,
including taking measures to provide a safe and healthy working
environment including protection from bullying and harassment at
work.

You must have a zero-tolerance policy on any form of harassment,
intimidation and bullying in the workplace and take all measures
available to you to prevent and respond to any actual, attempted or
threatened harassment, intimidation and bullying involving SCI staff
or representatives, or your organisation’s employees or

4M iHBaNIAHICTb, | MOXKYTb BK/IOYATU 3HYLLAHHSA YM 3a/19KyBaHHSA, abo
TeiiHwe.

ABCONOTHA HETEPNUMICTD ® Y «CeiB 3e YingpeH IHTepHeLWwHA»
(SCI) y Hac icHye KynbTypa abcoNtoTHOI HETEPMUMMOCTI A0 BCiX dopm
YKOPCTOKOro i 6pyTanbHOro MOBOAMKEHHS, BK/HOYAOUM CEKCyasibHY
eKCrnyaTaLito i Hapyry, AOMaraHHsA, 3a71AKyBaHHA i 3HYLLAHHA.

. Lle o3Hayag, WO KOXHa oOKpema npobsiema MOBHICTIO
BUPILLYETLCS, | B pasi He0bXiAHOCTIi NPUIMMalOTbCA ONepPaTUBHI 3axo4M
(BkNtOYatOUM 3@ [OUINBHOCTI NpoBeAeHHA pPO3CNigyBaHHA Ta
NPUAHATTA AUCUMNATHAPHUX 3aX0A4,iB).

o Lle o3Hayae, wo mu byaemo BMMaraTM Bif Halmx
CNiBpPOBITHUKIB 3BiTYy 32 TUMM CaMM CTaHAAPTaMM i 3aCTOCOBYBaTK A0
HUX Ti cami npouecu, WO i BCIX iHWWX, HE3aNeXKHO Bif, IXHbOro
nosoXKeHHsA abo penyTauii B opraHisauii.

«Ceiie 3e MingpeH IHTepHewHn» (SCI) nparHe 3abe3neuntun
Npo30piCTb B HaWilA BAACHIN AianbHOCTI i B Hawomy nigxoai A0
3anobiraHHA | pearyBaHHA Ha Oyab-aki dopmM  gOMaraHHs,
3a/19KYBaHHA Ta 3HYLWAHHA WOAO AOPOCAMX Y BCIX HALIMX MIAHLOrax
NnocTayaHHA i BiAHOCMHAxX 3 TpeTiMu cTopoHamu. Kpim TOro, mu
nparHemo 3abesneuyyBat, WOO Haw niaxig Bignosigas Hawmm
HALOHANbHUM | MidKHapogHMM 3060B'A3aHHAM LWOA0 PO3KPUTTA
iHpopMaUL,ii Ta AOTPMMYBABCA BCiX 3aKOHIB, HOPMATUBHMUX MOJIOMKEHD,
NnpaBua i KOAEKC B aKTyaNibHIM peaakuii, BKAOYatoumn BCi BignosigHi
3aKoHM CnonyyeHoro KoponiscTBa, WO CTOCYOTbCA 3aXUCTy BiA
OOMaraHHs, 3ai1AaKyBaHHA, 3HYLWAHHA, | YNHHI 3aKOHW B KpaiHax, ge
34,iiICHIOE CBOIO AianbHicTb «CeliB 3e YingpeH IHTepHewH» (SCI)

Y BMNagKax, KON KepiBHi BKa3iBKKM L€l NONITUKM cynepeyaTb b6yab-
AKMM 33CTOCOBHMM 3aKoHam abo npaBwuiam, 3aBXKAW HeobXigHO
AOTPMMYBATUCA BiNbLL BUCOKOTO CTaHZAPTY.

3. Haw nigxia 0o 60poTbbu 3 AOMaraHHAMM, 3a15KYBaHHAM Ta
3HYLLAHHAMM

«Ceiie 3e YingpeH IHTepHewHn» (SCI) nparHe 3anobiratM Bcim
dopmam gomaraHb, 3a/I9KyBaHb Ta 3HYLLAHb 33 AOMOMOTOI TaKUX
3acobis:

IHpopmoBaHicTb: 3abesneyeHHAs Toro, wWo6 BCi CNiBPOBITHUKMY,
npeacTaBHUKM | TpeTi cTopoHuM, nos'a3aHi 3 «Ceie 3e YinapeH
IHTepHewHn» (SCI), 6ynn nosigomneHi Npo BWCOKiI CTaHAAPTU
noBefiHKM, fKi, AK O4YiKyeTbCA, ByAyTb 3a6e3nedyBaTn 3axXMUCT Ntoaen
Big 6yab-AkMx ¢GOpM AomaraHb, 3anAKyBaHb Ta 3HyLWaHb B
NPWUBATHOMY Ta TPYA0BOMY KUTTI.

MNonepeskeHHs: CNPUAHHA CTBOPEHHIO 6e3neyYHunx i 340poBUX YMOB
npaLi WAaXom 3aCTOCyBaHHSA BCiX BigNOBiAHWUX CTpATEril i MexaHi3miB
Ansa 3abe3sneyeHHs Toro, Wob cniBpobiTHMKKM Ta 0cobu, AKi NpauotoTb
3 «CeitB 3e YingpeH IHTepHewHn» (SCl), po3syminn i 3Bogunn Oo
MiHiMyMy Hebesneky byab-akux GOopm AomaraHb, 3ansKyBaHHA i
3HYLLLAHHA.

HazaHHs iHbopmauii: 3abe3neyeHHs Toro, Wwob BCi cniBpobITHUKK i Ti,
XTO npautoe 3 «CeiiB 3e YingpeH IHTepHewHn» (SCl), manu yiTke
YAB/IEHHA NPO Te, AKi 3aX04M CAiJ, BXXMBATU Y pa3i BUHMKHEHHA Nigo3p
abo 3aHEenoKOEHb Yy 3B'A3KY 3i 3BMHYBauyeHHAMM WOAO Oyab-AKOT
dopmn gomaraHb, 3aNAKyBaHHA i 3HYLWAHHA Ha poboyomy micu,i.

PearyBaHHA: 3abe3neyeHHA BXWUTTA HeramHWX 3axo4is  Ans
BMAB/EHHA Ta YCyHeHHA nosigomneHb npo 6yab-aki dopmu
[OMaraHb, 3anaKyBaHHA | 3HyWaHHA Ha poboyomy Mmicui Ta

3abe3nevyeHHs 6e3nekn Ta 406pobYTy noTepninoro/KepTeu.

4, 30608B'A3aHHSA, BUKOHAHHSA AKMX MM OYiKYEMO Bif Bac




representatives that arises during performance of the terms of this
Agreement.

q) You must ensure that your staff members and those working
with Save the Children International (SCI) under your control are fully
aware of this policy and encourage them to report incidents of
suspected, or actual, harassment, intimidation or bullying involving
SCI staff or representatives, or your organisation’s employees or
representatives that arises during performance of the terms of this

Agreement.
r) You must immediately report any suspicion or incident of
harassment, intimidation or bullying occurring in SCI, your

organisation or sub-contractor in relation to your business
partnership with Save the Children International (SCI) . Failure to
report will be treated as serious and may result in termination of any
agreement with Save the Children International (SCl) .

s) When you or any staff working for Save the Children
International (SCI) under your control suspect or become aware of a
harassment, intimidation or bullying concern in relation to work for
Save the Children International (SCl) , you are obliged to:-

o Act quickly and immediately report suspicions or knowledge
of any harassment, intimidation or bullying concern or incident to a
relevant contact at Save the Children International (SCI) (which could
include the Save the Children International (SCI) Country Director /
Regional Director).

o Keep any information confidential between you and the
person you report this to.
t) You will cooperate with Save the Children International (SCI)

in any investigations of concerns reported under this Agreement, and
keep Save the Children International (SCl) promptly updated on any
concerns reported under this Agreement, including but not limited to
actions taken by you in response.

International

Please contact your Save the Children (scr

representative if you have further questions.

«CeliB 3e YingpeH IHTepHewHn» (SCI) O4YiKye OAHAKOBUX BUCOKUX
CTaHAapPTIB Bif, YCiX HaWKMX NapTHepiB, NiAPALAHUKIB, NOCTa4YabHUKIB
Ta BCiX TPETiX CTOPiH, AKi NpaLotoTb i3 KomnaHieto «Celis 3e YingpeH
IHTepHewH» (SCI) abo B ii iHTepecax, BKAOYAOUM BXKUTTA 3aX0A4iB
wono 3abesneyeHHs 6esneyHoro Ta 340poBOro  poboyoro
cepefioBMLLLA, BK/OYAOYM 3aXWUCT Bifg, 3HYWAHb Ta AOMAraHb Ha
pobori.

BW MOBUHHI AOTPMMYBaTUCA NPUHUMNIB aBCONOTHOI HETEPNUMOCTI
[0 6yab-akmx GOpM  AoMaraHb, 3aNAKYBaHHA | 3HYLLAHHA Ha
poboyomy Micui Ta BXMBATWM BCiX 3aXOAiB, WO HaABHi y Bawomy
po3nopagKeHHi, Ana 3anobiraHHA | NPUNMHEHHA daKTUYHKUX,
MMoBipHUX abo 3arpos3nmMBMX Ai, WO CTOCYHOTbCA [OMaraHb,
3a/1AKYBaHHA i 3HYLWaHHA 3 60Ky cniBpob6iTHMKIB abo npeacTaBHUKIB
«CeiiB 3e YingpeH IHTepHewHA» (SCI), a TakoX cniBpobiTHMKIB abo
npeacTaBHMKIB BallOi OpraHisalii, AKi BMHMKAOTL B NpoOUECi
BWUKOHAHHA YMOB LLi€i Yrogu.

q) BW noBWHHI 3abe3neunTtun, W06 Bawi CNiBPOGITHUKK Ta Ti
ocobu, aKki npaytooTb 3 «Ceii 3e YingpeH IHTepHewHn» (SCI) nig,
BalLMM KOHTpOAem, 6y/iM NOBHOK Mipoto 06i3HaHI Npo Lo NONITUKY,
i B NMOBWHHI 3aKAMKATK iX NOBIAOMNATU NPO MMOBIPHiI abo PaKTUYHI
BMNAZKM AOMAraHb, 3a/1AKyBaHHA i 3HYLWAHHA 3 60Ky cniBpobiTHMKIB
abo npepctaBHUKIB «CeiB 3e YinapeH IHTepHewHn» (SCI) abo
CniBpobIiTHUKIB abo NpeacTaBHUKIB Baloi opraHisau,ii, AKi BUHMKAOTb
B NpoLLeCi BUKOHAHHA YMOB L€l Yrogu.

r) BW NOBWHHI HeraHo nosigomnaTh Npo byab-Aki nigospu
abo iHUMAEHTW, nNOB'A3aHi 3 AOMAraHHAMM, 3aNAKYBAHHAMM i
3HywaHHAMU B «CeiiB 3e YinapeH IHTepHewHn» (SClI), y Bawil
opraHisauii abo opraHisauii cybnigpaaHuKa B 3B'A3KY 3 BaWum
AainoBum napTHepctBom 3 «CeiB 3e YingpeH IHTepHewHn» (SCI).
HeHagaHHA Takoi iHdopmauii 6yae po3uiHOBAaTUCA AK CepilosHe
NMOPYLEHHs Ta MOXe MPM3BECTU A0 POo3ipBaHHA Byab-AKOT yrogm 3
«Celi 3e YinapeH IHTepHewHn» (SCI).

s) AKWo y Bac abo 6yab-AKoro cniBpobiTHMKA, WO NPaLIOE Ha
«CeliB 3e MingpeH IHTepHewHn» (SCI) nig BawMM KOHTpo/eMm,
BMHUMKAE Nigo3pa abo AisHaeTeca Npo AOoMaraHHA, 3an1AKyBaHHA abo
3HYLWaAHHA, NoB'A3aHi 3 poboToto y «Ceis 3e YinapeH IHTepHeLWwHA»
(SCI), 81 30608’A3aHi:

o AiATU WBKMAKO Ta HEramHo MoBiZOMAATM Mpo Nigo3pu abo
BiAOMY Bam iHOpMaL,ito NPO 3arpo3y UM iHUMAEHT WoA0 AOMaraHb,
3a/19KyBaHHA | 3HYLWAHHA BiANOBIAHIN KOHTaKTHIl 0cobi B opraHisauii
«CeliB 3e YingpeH IHTepHewHn» (SCI) (Aka Moxe BKAOYaTU
Oupektopa «CeiB  3e  YingpeH  IHTepHewHn» (SCI) no
KpaiHi/PerioHanbHoro gupektopa «Ceis 3e YingpeH IHTepHeWwHa»
(sc.

o] JoTpumyBaTnca  KoHdigeHUiMHOCTI  Wwoao  6yab-akoi
iHpopmaUii mixk Bamu Ta ocoboto, AKiN BU NPO Le NoBigAoOMAAETE.

t) Bu 6yaete cniBnpautoBaTth 3 «CeliB 3e YingpeH IHTepHeLWwHA»
(SCI) B npoBeaeHHi b6yab-AKMX po3CnigyBaHb Yy 3B'A3KY 3

NpPobAeMHUMM NUTAHHAMM, NPO AKi NOBIKOMNAETLCA BignosigHO A0
uiei Yroam, i onepatmBHo nosigomnatu «Ceis 3e MingpeH
IHTepHewHA» (SCI) npo BMABAEHi Npobaemu, NPo AKi NOBIAOMAAETLCA
BigNOBIAHO A0 Li€i Yrogm, B TOMY YMCAi NPO 3aX04M, BXUTI Bamu y
BiANOBiAb, ane He 06MEKYUUCh HUMMN.

Byab nacka, 3B'axiTbcs 3 cBOiM npeactaBHMKomM «CeiB 3e YingpeH
IHTepHewHA» (SCI), AKLLO Y BAaC BUHMKAWN 3aNUTAHHS.







